BAZETTA TOWNSHIP TRUSTEES
REGULAR MEETING MINUTES

Date: February 2, 2015 at 7:00pm
Bazetta Township Administration Building
3372 State Route 5
Cortland, Ohio 44410

Present:
Vice Chairman Trustee Paul Hovis
Trustee Frank Parke
Chairman Trustee Ted Webb
Fiscal Officer Rita K. Drew

¢ Trustee Hovis reminded the assemblage of the Public Comment procedures

037-15 To accept the minutes from the January 20 Regular Meeting,

Metion: Trustee Parke
Second: Trustee Hovis
Yote: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes

38-15 To authorize the Fiscal Officer to pay all cutstanding invoices incurred and approve all warrants

issued.

Motion: Trustee Hovis

Second: Trustee Parke

Vote: Trustee Hovis — Yes  Trustee Parke - Yes Trustce Webb - Yes

039-15 To authorize the Fiscal Officer to transfer $190,000.00 from the township's Chase Bank account
to the regular Huntington Bank account.

Motion: Trustee Parke
Second: Trustee Hovis
Vote: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes

[=]

40-15 To authorize the Fiscal Officer do the following Temporary Supplemental Appropriations.
$10,000.00 to 01-B-02 (General: Improvement of Sites)
$10,000.00 to 01-F-02 (Park: Tools & Equipment)

Motion: Trustee Hovis
Second: Trustee Parke
Yote: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes

041-15 To adopt the attached IT Services Cooperative Agreement with Bristol Township.

Motion: Trustee Hovis
" Second: Trustee Parke
Vote: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes

042-15 To adopt the attached IT Services Cocperative Agreement with Lordstown Village.
Motion: Trustee Parke
Second: Trustee Hovis
Vote: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes




043-15 To adopt the attached IT Services Cooperative Agreement with Champion Township.

Motion: Trustee Hovis
Second: Trustee Parke
Vote: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes

044-15 To approve April 16-18 as the dates for free garage sale permits in 2015,

Motion: Trustee Hovis
Second: Trustee Parke
Vote: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes

045-15 To donate $100.00 to the Trumbull Township Association for their hospitality suite at the Ohio
Township Association conference, to be paid from the General Fund.

Maotion: Trustee Hovis
Second: Trustee Parke
Voie: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes

(046-15 To require the Fiscal Officer to revise the manner in which township legal fees are paid, i.e.
the retainer will be paid by the General Fund and all additional charges will be charged to the
department that caused them to be incurred, effective with January 2015 charges.

Motion: Trustee Hovis
Second: Trustee Parke
Vote: Trustee Hovis — Yes  Trustee Parke - Yes - Trustee Webb - Yes

Correspondence (Copies available upon request):

o Invitation from Trumbull County Engineer to attend a series of Injection Well Mcetings

o Invitation from Trumbull County Engineer to attend a meeting concerning winter road maitenance
and the impact of crude oil prices on the 2015 road construction season

o Invitation from Youngstown Warren Regional Chamber to attend a presentation on site selection

e Resignation letter from Mark Sember

Administration:
o Trustee Parke reported the following
o All residents are automatically in as aggregation through Trumbull County unless you
specifically opt out
o RIF, a new charge on water/sewer bills beginning this month, stands for Replacement
Improvement Fund
o Jean Eddy will inform David Ross that he has been appointed to the Board of Zoning Appeals
s Trustee Hovis report the following
o Thanked Trustee Parke and Zoning Inspector Mills for filling in for him at a county meeting
o Noted that two articles had recently appeared in the Tribune Chronicle about the Bazetta
Police Department

Fire Department:
e Chief Lewis stated that the changes in the resolution below were necessary to conform with Medicare
requirements

047-15 To amend the Bazetta Tox?nship Records Retention Schedule (RC-2) as follows.
Change Fire08 to "7 years with no action pending”
Change Fire25 to "7 years with no action pending"




Motion: Trustee Hovis

Second: Trustee Parke
Yote: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes

Police Depariment:
v See Attached Agenda & Report

048-15 To approve the attached Memorandum of Understanding (Counseling Sessions).

Motion: Trustee Parke
Second: Trustee Hovis
Vote: Trustee Hovis — Yes  Trustee Parke- Yes  Trustee Webb - Yes

049-15 To accept the resignation of Mark Sember, effective immediately.

Rotion: Trustee Hpvis
Second: Trustee Parke .
Vote: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes

050-15 To approve the expenditure of $2,000.00 as Bazetta Township's annual contribution to Mahoning
Valley Crisis Response Team (SWAT), to be paid from the Police Fund.

Motion: Trustee Parke
Second: Trustee Hovis
‘Vote: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes

051-15 To rescind Board Resolutions #372-14 and #373-14.

Motion: Trustee Parke
Second: Trustee Hovis
Voie: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes

052-18 To approve the attached Donation Agreement between Bazetta Township and Mark Thomas Ford.

Motion: Trustee Parke
Second: Trustee Hovis
Vote: Trustee Hovis — Yes  Trustee Parke - Yes ~  Trustee Webb - Yes

053-15 To approve the attached Resolution to Acecept the Donation of Pr;operty for Use by the Bazetta
Township Police Department.

Motion: Trustee Parke
Second: Trustee Hovis
Vote; Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes

054-15 To authorize Chief Hovis to sell the following vehicle obtained via the Police Department
Impound Lot, at a sale price not to exceed $2,500 per ORC §4513.61.
1994 Crown Victoria (VIN 2666)

Motien: Trustee Parke :

second: Trustee Hovis

Vote: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes
Road Department:

o Superintendent Parke reported the following
o Got through the last snow with a few issues that have now been taken care of
o Salt supply is holding up well
o Beet heet is working very well




o Beet heet is working very well

055-15 To approve an expenditure not to exceed $11,000 with Agnew's Lawn and Garden for a 2015
Ferris 183200 Mower Model #5901353 in conjunction with the trade-in of Bobcat Mower
#06384, to be paid from the Park portion of the General Fund.

Motion: Trustee Hovis
Second: Trustee Parke
Vote: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes

056-15 To approve the attached Agreement between the Bazetta Township Trustees and the International
Brotherhood of Teamsters, Local #377.

Motion: Trustee Hovis
Second: Tiustee Webb

Votes; Trustee Hovis — Yes Trustee Parke - Abstain Trustee Webb - Yes

Planning Director, Zoning Inspector & Code ﬁnforcement Officer:

e Inspector Mills reported the following
o Thanked Trustees for allowing him to attend the Ohio Township Association Conference
o Thanked Trustee Hovis for setting up a meeting with Sean O'Brien and the Ohio EPA
o Still scheduling meetings regarding the sanitary sewer at Trumbull County Fairgrounds
o Discussed a number of chambers of commerce meetings he has attended

Zoning Commission & Zoning Board of Appeals:
o Inspector Mills reported the following
o Going to work on mobile home language
o Going to contact Zoning Board of Appeals members regarding being the appeals board for
property maintenance code issues
o Looking into creating an environmental court in the area

Parks & Recreation Board:
¢ Nothing to report

057-15 To affirm and reappoint the following members of the Park & Recreation Board with the
expiration date of their terms to be determined.
Steve Belcher, as Chairman with a 3 year term, 12/31/16
Karin Hudson
Robert Giering
Ron Jones
Open
Arnie Roman
Eleanor Governor

Motion: Trustee Hovis
Secound: Trustee Parke ,
Vote: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes

Safety Committee:
e Nothing to report

Health Insurance Committee:
e Nothing to report




Asked to be placed on the Agenda:
e None

Public Comment:
2 None

(58-15 Te recess into Executive Session at 7:27pm to discuss collective bargaining matters, per ORC

§121.22(G).

Motion: Trustee Hovis

Second: Trustee Parke

Vote: Trustee Hovis — Yes  Trustee Parke - Yes Trustee Webb - Yes

059-15 To reconvene from Executive Session at 8:18pm with no action taken

Motion: Trustee Hovis
Secound: Trustee Webb
Vote: Trustee Hovis - Yes  Trustee Parke - Abstain Trustee Webb - Yes

060-15 To adjourn the meeting at 8:18pm.

Motion: Trustee Hovis
Second: Trustee Parke
Vote: Trustee Hovis— Yes  Trustee Parke - Yes Trustee Webb - Yes

,)i/ ' Dated: (JE ”(@2(5

Attested oy Flscai Ofﬁcer Rita K. Drew

T

Approved by: Chairman Trustee Ted Webb




BAZETTA TOVWNSHIP
... TRUMBULY, COUNTY, OHIO

IT SERVICES .
COOPERATIVE AGENCY USE AGREEMENT

'I‘Izisagreementisniadethis 08th dayof February 2015 . byandbetween

Bazetta Township (hersinafter “ IT Service Provider”), whose address 1s 3372 State Route 5,

Cortland, Ohlo44410and_Bristol Township, (hereinafter “Cooperative Agency User”)
whose sddressis _ PO Box 254 ' Bristolville ,Ohio, 44402
1, RECITALS

A, Whereas, the parties to fhis agreement desire to form cooperative agreements, enterprdses,
services or plans to prgvide,;ie;fom lqr uiilize like sexvices or produets, to reduc;; the cost
of such services ox yroéucts fo each party; and

"B, Whereas, Cooperative Agency Usér desires to retain the services of IT'S ervice Provider for
such putposes, and T Sexvice Provider is willing to perform the services calied foruponthe
terrus and conditions set forth in this Agreement, in a cooperative effort;,

ROV THEREFORE, in consideration of the mutual promises and covenants contained
herein, the parties agree as follows:

1. Terms of Agreement:

A)  'Theterm of this is agreement shall be forn pexiod of one (1) year, conmencing on the 08th

day of February, 2015and continuing thereafter for a perlod of one year terminating at the

close of business the _09 day of February, 2016  This Agteement may bo oxtended by

mutual consent of the partles hereto, upon the same terms and conditions for a period of time as




agreed upon by the parties.
2. Duties/Services to he performed:

IT Service Provider shall provide the following services to Cooperative Agency User,
including butnot limited to: planning, managing, maintenance and operation of Cooperative Agency
User’s information technology infrastructure; maintenance of servers, support equipment and email
service; maintenance and repair of all Cooperative Agency User's éesktop computers; maintenance
and repai of all laptop coinputers; maintenance of antivirus and malware software; selection of
hatdware and software products appropriate for Cooperative Agency User’s needs and requirements;
integration of such products with Cooperative Agency User's organizational needs and
infrastructure; install; reasonable repair and maintenance of depariment printers; provision of a
secure and effective environment that supports the activities of the Cooperative Agency Uset’s
computerusers; programming s needed fo connect existing components (scripting) of Cooperative
Agency User's server and system, data storage devises and any and all other applicable Information
Technology requirements of Cooperative Agency User. |

3, Time Requirements:

IT Service Provider agrees to furnish Cooperative Agency User with consulting services as
required by Cooperative Agency User and as mutually agreed upon in advance by the parties hereto.
Time Requitcwients will include emergency call outs to provide services for Cooperative Agency
User that may tequite an immediate response. IT Service Provider shall be reasonably available for
response for emergency call outs as soon thereafter asis practi.cable. In addition, IT Service Provider
shall make arrangements for a substitute IT professional to cover its services and any emergency call

outs that may occur when IT Service Provider Is unavailable, including for any vacation or sick days

b




that IT Service Provider schedules and/or takes off,

Provided howave;;dﬁ‘iét:al‘dz.oﬁéﬁ the IT Service Provide will do its best to provide and
schedule IT Services untg,é'this agreement at the times tequested and convenient to the Cooperative
Agency User, due to m;;fact that such services may be utilized by two o tnote cooperative agency
users, the IT Service Provider, resetves the right, at it’s sole discretion, to prioritize and schedule
IT Conperative Services to its Cooperatlve Agency user, in a manner which maximizes and best
meets tho needs of all Cooperative Agency Users,

4,- Cbmpensation and Terms:

For all services provided under this agreement duting normal business hours, Monday

through Friday, 8:00AM to 4:00PM (Holidays excluded), the IT Sexrvice Provider with chatge the

Coopesative Agency User, an hously rate of § __50.00 , per hout, and for all services

provided outzide normal business hours, an hourly rate of §__ 75 .00 , per hour,,

Tl Service Provider shall present an invoice to Cooperative Agency User each month for all
services perforiaed and expenses advanced by IT Servics Provider pursuant to patagraph S,‘below.
Payment shall be due‘iu fult within 30 days of the date of the invoice.

Cooperative Agencey User shall be responsible for the purchase of replacement paits, new
cotnpuier comﬁonents, software, etc.,l as necessary, upon the advice of IT Service Provider, and
approved in advance by Cooperative Agency User,

5. Expenses:

Cooperative Agency User shall pay all expenses reasonably Incurred and/or advanced by IT Service
Provider in the cousse of performing services under this Agresment, as mutually agreed upon in

advance by the parties hereto,




6 Confidentiality:

ALLEADS (law enforcement assistance data system) and law enforcement records, data and
information are STRICTLY CONFIDENTIAL, as is all records, data and information contained
fherein or acquired for or from the Cooperative Agency Uset’s Information Technology
infrastructure system, IT Service Provider agrees to treat al such information in which it comes in
contact or acquires knowledge theteof duting the performance of its duties under this Agreement as
coﬂfidential. IT Service Provider shall treat as confidential and shall not disclose or use for the
benefit of IT Service Provi;icr, or any person ot entity other than Cooperative Agency User, aty and
all inforr‘na{ion made available or disclosed to IT Service Provider as a result of or related to this
.Agreameni, Provided however, that IT Service Provider may disclose or use such information when
necessary in the normal and customary scope and performance of this contract and/or with the
consent of the Cooperative Agency User, but otherwise IT Servico Provider shall observe and take
all steps necessary to preserve and protect the privacy and confidentiality of all Cooperative Agency
Uset’s records, information and data.

7. Rights and Licenses:

()  IT Service Provider hereby grants to Cooperative t;xgéncy User, and Cooperative Agency
User hereby accepts all proprietary right, title, and interest of IT Sexvice Provider in and to
any software, documentation, and information produced or created by or for IT Service
Provider in the performance of the work or the rendition of services under this Agreement.

(b))  IT Service Provider hercby grants to Cooperative Agency User, and Cooperative Agency
User hereby accepts, an unlimited, unrestricted, royalty-free, fully paid, worldwide and

nonexclusive license to any software, documentation and information not fivst produced or




created by or for IT Setvice Provider as a result of the performance of work or the tendition

of services under this Agreement, but included in said work or services, provided IT Service

Provider holds copyright to said software, docurnentation, or information.

(¢)  ITService Providermayutilize publicly distributed software, documentation and information
within the solutions provided to Cooperative Agency User under the terms of this
Agreement, provided that sald software, documentation, and information is either in the
public domain or is licensed for public distribution,

8, Independent IT Service Provider Relationship:

IT Service Provider is retained by Cooperative Agency User solely for.the purposes and to
the extent set forth in this Agreement, and I'T Service Provider’s relationship to Cooperative Agency
User shall during the terms of this Agreement be that of an Independent Contractor, IT Sexvice
Provider. Representatives, empluyees, subcontractors, and/or agents of IT Service Provider are not
entitled {o collect employf;e benefits from Cooperative Agency User, including, but not limited to
werkers compensation, unemployment, and any other fringe benefits provided to employees of
Cooperative Agency User, |
92 Waiver, Modification, or Cancellation:

Any waiver, alteration, or modification of any of the provisions of this Agreement or
cancellationftermination or replacement of this Agreement shall not be valid unless in writing and
signed by the parties. |
10.  Assignment:

This Agreement shall not be assigned by either party except by mutual agteement of the

pdrties, in writing, Any attempt to assign ot ttansfer any rights, dutfes, or obligations of this




Agreement shall render such attempted assignment or transfer null and void,

11.  Indemmification:

IT Service Provider, its representatives, employees, subcontractors, and/or agents, hereby
inderonifies and holds Cooperative Agency Uset harmless from any and all claims, causes of action
aud/or damages atising from IT Service Provider's negligent acis andfor omissions in the
performance of its duties under this Agreement,

12. LEADS (Law Enforcement Assistance Data System) Requirements: (if applicable)

IF IT Service Provider will have access to and will be required to provide service fo LEADS
user agency equiptent, IT Service Provider’s technicians hereby consents to be fingerprinted and
subrit to a full background check as required by the Ohio Department of Public Safety (LEADS).
IT Service Provider must be approved by LEADS, and be LEADS cextiffed prior to his exposure to
the agency equipment and/or data.

IT Service Provider shall complete and execute all necessary forms and documentation to allow
Cooperative Agency User to access the background information of its employee(s) performing the
IT work for Cooperative Agency User and application for LEADS certification. IT Service
Provider’s sigﬁature below hereby acknowledges its consent to said background checks,

13,  Cooperative Agency User’s Requirements:

Representatives, employees, subcontractors, and/or agents of IT Service Provider, wao may
have access ¥ zensitive, confidential, personal or other law enforcerient information in the course
of the performance of their duties under this Agtesment, if required, shall submit to a background
check and a pre-employment drug scteening test. IT Service Provider’s signature below hereby

acknowledges its consent to said testing of its representatives, employees, subcontractors, and/or




agents,

14,  Severability:

In the event that any one or more of the provisions contained in this Agreement shall for any
reason be held by a court of competent jurisdiction to be invalid, illegal, or unenforceable in any
respect, sach invalidity, illegality, or unenforceability shall not effect the other provisions, and t};e
Agreement shall be construed ag if such invalid, illegal, or unenforceable provision had nevet been
containted in this Agreement,

15,  Governing Law:

This Agreement shall be construed in accordance with and governed by the laws of the State

of Ohio, and any causes of action resulting from breach hereof shall be heard before the Couts of

Tmmbull County, Ohio.

Bazetta ‘Township Trustee Township Trustee
Bazetta Té;s;géhip Trustee Township Trustee
Bazetta Township Trustee : Township Trustee

Joel Davis, IT employee for
Dazetta Township




BAZETTA TOWNSHIP
..... TRUMBULL, COUNTY, OHIO

IT SERVICES
COQPERATIVE AGENCY USE AGREEMENT

e

'I‘hisagreementisrﬁadethis 12th dayof February 2015 . bysndbetwesn

Bazetta Township (hereinafter * IT Service Provider), whose address 1s 3372 S‘tate Route 5,
. Village of
Cortland, Ohlo44410 and_Loxdstown  Township, (hereinafter “Cooperative Agency User™’)

whose address i 1455 Salt Springs Road , Ohio,
Lordstown, OH 44481
L RECITALS

A.  Wherens, the pasties to this agreement desire o form cooperative agreements, enterprises,
services or plans to pxgvide,'.pe;fom 'pr uiilize like services or produots, 1o reducé the cost
of such services or proéucts to each patty; and

B.  Whereas, Cooperative Agency User desites to retain the services of TT Service Provider for
such pukposes, and IT Sexvice Provider is willing to perform the services catted for upon the
terms and conditions set forth in this Agreement, In a cooperative effort;.

NOV THEREFORE, in consideration of the mutual protises and covenants contained
hezein, the parties agiee as follows:

L Terms of Agreement:

A)  'The term of this is agreement shall be fora petiod of one (1) year, commencing on the 12th

day of February, 201%nd continuing thereafter for a period of one year terminating at the

close of business the 11 day of | February, 2016 This Agreement niay bo extended by

mutual consent of the partles hereto, upon the same terms and conditlons for a period of time as




agreed upon by the parties.
2, Duties/Services to he performed:

IT Service Provider shall provide the following services to Cooperative Agency User,
including butnot limited to: planning, managing, maintenance and operation of Cooperative Agency
User’s information technology infrastructure; maintenance of servers, support equipment and email
service; maintenancs and repair of all Cooperative Agency User's desktop computers; maintenance
and repai of all laptop computers; maintenance of antivirus and malware software; selection of
hardware and software products appropriate for Cooperative Agency User’s needs andrequirements;
integration of such products with Cooperative Agency User's organizational needs and
infrastructure; install; reasonable repair and maintenance of department printets; provision of a
secure and effective environment that supports the activities of the Cooperative Agency User’s
computer users; programming s needed to connect existing components (scripting) of Cooperative
Agency Uset’s server and system, data storage devises and any and all other applicable Information
Technology requirements of Cooperative Agency User.

3. Time Requirements:

IT Service Provider agrees to furnish Cooperative Agency User with consulting services as
requited by Cooperative Agency User and as mutually agreed upon in advance by the parties hereto.
Time Requinauents will include emergency call outs to provide services for Cooperative Agency
User that may require an immediate response. IT Service Provider shall be reasonably available for
response for emergency call outs as soon thereafter asis practi;:able. In addition, IT Service Provider
shail make arrangements for a substitute IT professional to cover its services and any emergency call

outs that may oceur when IT Service Provider is unavailable, including for any vacation or sick days

2




that IT Service Pravider schedules and/or takes off,

Provided howeve;,ﬁéf‘“alhtﬁ-o'déﬂ the IT Servies Provide will do its best to provide and
schedule IT Services m@é-this agreement at the times requested and convenient to the Cooperative
Agency User, dueto fh;";fact that such sexvices may be utilized by two or more cooperative agency
users, the IT Service Provider, reserves the right, at i#’s sole discretion, to prioritize and schedule
I'I'-Coaperative Seryices to its Cooperative Agenoy user, in a manner which maximizes and best
meefs the needs of all Cooperative Agency Users,

4,-  Compensation and Yerms:
For all services provided under this agreement duting nosmal business hours, Monday

through Friday, 8:00AM to 4:00PM (Holidays excluded), the IT Service Provider with charge the

Clooperative Agency User, an hourly rate of § _ 50.00 , pet hout, and for all services

i

provided outside normal bgsiness bours, an bourly tate of § 75 .00 , por hour,,

IT' Service Provider shall present an invotee to Cooperative Agency User each aonth for all
sexvices porfortaed and expenses advanced by IT Servies Provider putsuant to patagraph 5,~bslo'w.
Payment shall be due'in full within 30 days of the date of the invoice.

Cooperative Agency User shall be responsible for the purchase of replacement parts, riew
cofputer comﬁonents, software, efc, ,4 as necessaty, upon the advice of IT Sepvice Provider, and
apptoved in advance by Cooperative Agency User,

5, Expenses: ‘
Coopezative Agency User shall pay all expenses reasonably ncurred and/or advanced by IT Service
Provider in the course of performing services under this Agresment, as mutually agreed upon in

advancs by the patties hereto.




6. Confidentiality:

ANLEADS (law enforcement assistance data system) and law enforcement records, data and
information are STRICTLY CONFIDENTIAL, as is all records, data and information contained
therein or acquired for or from the Cooperative Agency User’s Information Technology
infrastruciure system, IT Service Provider agiees to reat all such Information in which it comes in
contact ot acquires knowledge thereof duting the performance of its duties under this Agreement as
coﬁfidential. YT Service Provider shall treat as confidential and shall not disclose or use for the
benefit of IT Service Provi&cr, or any person or entity other than Cooperative Agency User, any and
all information made available or disclosed to IT Service Provider as a result of or related to this
lAgreament. Provided however, that IT Service Provider may disclose or use such information when
necessary in the normal and customary scope and performance of this contract andfor with the
consent of the Cooperative Agency Usex, but otherwise IT Service Provider shall observe and take
all steps necessary fo preserve and protect the privacy and confidentiality of all Cooperative Agency
Uset’s records, information and data,

7. Rights and Licenses:

(@)  IT Service Provider hereby grants to Cooperative Agency User, and Cooperative Agency
User hereby accepts all proprietary right, title, and interest of IT Service Provider in and to
any software, documentation, and information produced or cteated by or for IT Service
Provider in the performance of the work or the rendition of services unider this Agreement.

(b)  IT Service Provider hereby grants to Cooperative Agency User, and Cooperative Agency
User hereby accepts, an unlimited, unrestricted, royalty-free, fully paid, worldwide and

nonexclusive license to any software, documentation and information not first produced or




ereated by or for IT Service Provider as a result of the performance of wotk or the rendition

of sexvices undet this Agreement, but included in said work or services, provided IT Sexvice

Provider holds copyright to said software, documentation, or information.

(¢)  YTServiceProvider mayutilize publicly distributed softwate, documentation and information
within the solutions provided to Cooperative Agency User under the texms of this
Agreement, provided that sald software, documentation, and information is either in the
public domain or is licensed for public distribution,

8. Independent I'T Service Provider Relationship:

I'T Service Provider is retained by Cooperative Agency User solely for the purposes and to
the extent set forth in this Agreement, and YT Service Provider’s relationship to Cooperative Agency
User shall during the terms of this Agreement be that of an Independent Contractor, IT Service
Provider, Representatives, empluyees, subcontractors, and/or agents of IT Service Provider are niot
entitled {0 collect employe.e benefits from Cooperative Agency User, including, but not limited to
werkers compensation, unemployment, and any other fiinge benefits provided to employees of
Cooperative Agency User. |
9, Waiver, Modification, or Cancellation:

Any waiver, alteration, or modiffeation of any of the provisions of this Agreement or
cancellation/termination or replacement of this Agteement shall not be valid unless in writing and
signed by the parties. \

10.  Assignment:

This Agreement shall not be assigned by either party except by mutual agreement of the

parties, In writing, Any attempt to assign or transfer any rights, duties, or obligations of this




Agteement shall render such attempted assignment or transfer null and void.

11,  Indemnification:

IT Service Provider, its representatives, employees, subcontractors, and/or agents, hereby
indemnifies and holds Cooperative Agency User harmless from any and all claims, causes of action
and/or damages atising from IT Service Provider's negligent acts and/or omissions in the
performance of its dutics under this Agreement,

12.  LEADS (Law Enforcement Assisiance Data Systens) Requirements: (if applicabls)

£ IT Service Provider will have access to and will be required fo provide service to LE_ADS
user agency equipment, IT Service Provider’s technicians hereby consents to be fingerprinted and
subrait o a fult background check as required by the Ohio Depattment of Public Safety (LEADS).
IT Service Provider must be approved by LEADS, and be LEADS certified prior to his exposure to
the agency equipment and/or data.

IT Service Provider shall complete and execute all necessary forms and documentation to allow
Cooperative Agency User to access the background information of its employee(s) performing the
IT work for Cooperative Agency User and application for LEADS cettification, IT Service
Provider’s siglnature below hereby acknowledges ifs consent to said background checks,

i3,  Cooperative Agency User’s Requirements;

Representatives, employzes, subcontractors, and/or agents of IT Service Provider, wno may
have access to sensitive, confidential, personal or other law enforcemient information in the course
of the performance of their duties under this Agreement, if required, shatl submit to a background
check and & pre-employment: drug scteening test. IT Sexvice Provider’s signature below hereby

acknowledges its conisent to said testing of its representatives, employees, subcontractors, and/or




agents.
14,  Severability:

In the event that any one or more of the provisions contained in this Agreement shall for any
reason be held by a coutt of cornpetent jurisdiction to be Invalid, illegal, or unenforceable in any
respect, such invalidity, illegality, or unenforceability shall not effect the other provisions, and ﬂ;e
Agreement shall be construed as if such invalid, iflegal, or unenforceable provision had never been
contained in this Agreement,

15,  Governing Law:

This Agreement shall be construed in accordance with and governed by the laws of the State
of Ghio, and any causes of action resulting from breach hereof shall be heard before the Courts of

Tmmbull County, Ohio.

Bazetta Township Trustee Township Trustee
Bazetta Tox&;;s-hip Trustee Township Trustee
Bazetta Township Trustee - : Township Trustee

Joel Davis, IT employee for
Bazetta Township




BAZETTA TOWNSHIP
..... TRUMBULY, COUNTY, OHIO

1T SERVICES
COOPERATIVE AGENCY USE AGREEMENT <

'i‘hisagreementisniadethis 12th dayof February 2015 . byandbetween

Bazetta Township (herelnafter * IT Service Provider”), whose address is 3372 S-tate Route 5,

Coriland, Ohlo 44410 and_Champion Township, (hereinafter “Cooperative Agency User?)

whose address is 149 Center Street E ,Ohlo, (Warren 44481)

1, RECITALS

A, Wheress, the parties to this agreement desire to form cooperative agreements, enterprises,
services or plans to prgvide,:p'e;fom_l lpr utilize like services or products, to rednc;a the cost
of such setvices or proéucts fo each patty; and

B.  Whereas, Cooperative Agoncy User desires to retaln the services of IT Service Provider for
sush putposes, and IT Service Provider is willing to perform tho services called for upon the
tarms and conditions set forth in this Agreement, in a cooperative effort;.
NOV 'THEREFORE, in consideration of the mutual promises and covenants contained

hereln, the patties agree as follows:

L. Terms of Agreement;

A)  'The texm of this is agreerment shall be fora period of one (1) year, commencing on the 12th

day of February .__2015and continuing thereafter for a petiod of one yeat terminating at the

close of business the 11 dayof . February, 2016 This Agreement may bo oxtended by

routual consent of the pastles hereto, upon the same terms and conditions for a period of time as




agreed upon by the parties,
2. Dutles/Services to be performed:

IT Service Provider shall provide the following seivices to Cooperative Agency User,
ircluding but not Himited to; planning, managing, maintenance and opetation of Cooperative Agency
User’s information fechnology infrastructure; maintenance of servers, support equipment and email
service; maintenance and repair of all Cooperative Agency User's desktop computets; maintenance
and repair of all laptop computers; maintenance of antivirus and malware software; selection of
hardware and software products approptiate for Cooperative Ageney User’s needs and requirements;
integration of such products with Coopetative Agency User's organizational needs and
infrastructure; install; reasonable repair and maintenance of department printers; provision of a
secuxé and effective environment that supports the activities of the Cooperative Agency Uset’s
computer usets; programming as needed to connect existing components (scripting) of Cooperative
Agency User’s server and system, data storage devises and any and all othey applicable Information
Technology requirements of Cooperative Agency User. |

3. Time Requirements:

IT Service Provider agrees to furnish Cooperative Agency User with consulting services as
requited by Cooperative Agency User and as mutually agreed uponin advance by the parties hexeto.
Time Requitcvuents will include emergency call outs to provide services for Cooperative Agency
User that may require an immediate response. IT Service Provider shall be reasonably available for
response for emergency call outs as soon thereafter as is practl;:ahle. In addition, IT Service Provider
shall make arrangements for a substitute IT professional to cover its services and any emergency call

outs that may occur when IT Service Provider is unavailable, including for any vacation or sick days

]




that IT Service Providet schedules and/or takes off.

Pravided howeve;;”iﬂg{;,ial}mgﬁ the IT Servics Provide will do its best to provide and
schedulaIT Services undex this agreement at the times requested and convenient to the Cooperative
Agency User, dueto the fact that such services mmay be ufilized by two o5 mote cooperative agency
users, the IT Service Provider, reserves the right, at i’s sole discretion, to prloritize and schedule
IT Cooperative Sexvices to its Cooperative Agency user, in a manner which maximizes and best
meets the needs of all Cooperative Agency Usess,

4, Compensation aud Terms;
For all services provided under this agreement during normal business howss, Monday

through Friday, 8:00AM to 4:00PM (Holidays excluded), the IT Service Provider with charge the

Cooperative Agenocy User, an howily rate of § __50.00 , pet hour, and for all services

provided outside normal bqsiness hours, an houtlyrate of §.__ 75 .00 » pet hour,,

F1 Service Provider shali present an involes to Cooperative Agency User each month for all
services perfonaed and expenses advanced by IT Servico Provider pursuant to paragraph 5, below.
Payment shall be due-in {ult within 30 days of the date of the invoice.

Coopetative Agency User shall be responsible for the purchase of replacement parts, new
cotipuier comﬁonents, software, etc.,. 8$ necessary, upon the advice of IT Sewvice Provides, and
approved in advance by Cooperative Agenecy User,

5. Expenses:

Cooperative Agency User shall pay all expenses reasonably incurred and/or advanced by IT Service
Provider in the course of petforming services under this Agresment, as mutually agreed upon in

advanco by the pasties hereto.




a. Confidentiality:

AILLEBADS (law enforcement assistance data system) and law enforcement records, dataand
information are STRICTLY CONFIDENTIAL, as is all records, data and information contained
thetein or acquired for or from the Cooperative Agency User's Information Technology
infrastruciure system, IT Service Provider agrees to treat all such information in which it comes in
contact or acquires knowledge thereof during the performance of its duties under this Agreement as
cmﬁidential. YI' Sexvice Provider shall treat as confidential and shall not disclose or use for the
benefit of IT Service Provi&er, or any person or entity other than Cooperative Agency User, any and
all information made available or disclosed to IT Service Provider as a result of ox related to this
‘Agreement, Provided however, that IT Service Provider may disclose or use such information when
necessary in the normal and customary scope and performance of this contract and/or with the
consent of the Cooperative Agency User, but otherwise IT Service Provider shall obsetve and take
all steps necessary to preserve and protect the privacy and confidentiality of all Cooperative Agency
User's records, information and data.

7. Rights and Licenses:

{a)  IT Service Provider hereby grants to Cooperative J;\gency User, and Cooperative Agency
User hereby accepts all proprietary zight, title, and interest of IT Service Provider in and to
any software, documentation, and information produced or created by or for IT Servics
Provider in the performance of the work or the rendition of services under this Agreement,

(b)  IT Service Provider hereby grants to Cooperative Agency User, and Cooperative Agency
User heteby accepts, an unlimited, unrestricted, royalty-free, fully paid, worldwide and

nonexclusive license to any softwate, documentation and information not fivst preduced or




created by or for IT Service Provider as a result of the performance of work or the rendition

of setvices under this Agreement, but inchuded in said work or services, provided IT Servics

Provider holds copyright to sald software, documentation, or information.

(¢j YT Service Provider mayutilize publicly distributed software, documentation and information
withiu the solutions provided to Cooperative Agency User under the terms of this
Agreement, provided that satd software, documentation, and information is either in the
public domain or is licensed for public distribution,

8, Independent IT Sexvice Provider Relationship:

IT Service Provider is retained by Cooperative Agency User solely for the purposes and to
the extent set forth in this Agreement, and IT Sexvice Providet's relationship to Cooperative Agency
User shall during the terms of this Agreerent be that of an Independent Contractor, IT Service
Provider, Representatives, empluyees, subcontractors, and/or agents of IT Service Providet ate not
entitled 1o collect employée benefits from Cooperative Agency User, inchuding, but not limited to
workers compensation, unemployment, and any other fringe benefits provided to employees of
Cooperative Agency User, |
9, Watver, Modification, or Cancellation:

Any waiver, alteration, or modification of any of the provisions of this Agreement or
cancellation/termination or replacement of this Agreement shall not be valid unless in writing and
signed by the parties. "

10.  Assignment;

This Agreement shall not be assigned by either party except by mutval ageeement of the

pirties, in writing, Any attempt to assign or transfer any rights, duties, or obligations of this




Agreement shall render such attempted assignment ot transfer null and void,
11,  Indemmification:

IT Service Provider, its representatives, employees, subcontractors, and/or agents, hereby
inderanifies and holds Cooperative Agency User harmless from any and all claims, causes of action
andfor damages arising from IT Service Provider's negligent acts andfor omissions In the
performance of its duties under this Agteement,

12, LEADS (Law Enforcement Assistance Data Systens) Requirements: (if applicable)

If IT Service Provider will have access to and will be required to provide setvice to LEADS
user agency equipment, IT Service Provider’s technicians hereby consents to be fingerprinted and
subrmit to a full background check as required by the Ohio Department of Pablic Safety (LEADS).
IT Service Provider must be approved by LEADS, and be LEBADS certified prior to his exposure to
the agency equipment and/or data,

IT Service Provider shall complete and execute all necessary forms and documentation fo allow
Cooperative Agency Uset to access the background information of its employee(s) performing the
IT work for Cooperative Agency User and application for LEADS certification. IT Sexvice
Provider's sigﬁatu re below hereby acknowledges its consent to said background checks.

13,  Cooperative Agency User’s Requirements;

Representatives, employees, subcontractors, and/or agents of IT Sexvice Provider, wno may
have access to sensitive, confidential, personal or other law enforcemient infottnation in the course
of the performance of their duties under this Agreement, if required, shall submit to a background
check and a pre-employment drug screening test. IT Service Provider’s signature below hereby

acknowledges its consent to said testing of its representatives, employees, subcontractors, and/or




agents,

14,  Severability:

In the event that any onc or more of the provisions contained in this Agreement shall for any
reason be held by a coutt of cornpetent jurisdiction to be invalid, iflegal, or unenforceable in any
respect, such invalidity, illegality, or unenforceability shall not effect the other provisions, and ﬂ;c
Agreement shall be construed as if such invalid, illegal, or unenforceable provision had never been
contained in this Agreement,

15,  Governing Law:

This Agreement shall be consttued in accordance with and governed by the laws of the State

of Ohio, and any causes of action resulting from breach hereof shall be heard before the Courts of

Trumbull County, Ohio.

Bazetta T'ownship Trustee Township Trustee
Bazetta Tovx;i;éhip Trustee Township Trustee
Bazetta Township Trustee : Township Trustee

Joel Davis, IT employee for
Bazetta Township
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Police Agenda for trustee meeting Monday February 2, 2015

Fri1/30/2015 8:49 AM
From: Michael Hovis

To: rdrew@bazettatwp.org
Cc: fparke@bazettatwp.org

Rita,

The fcllowing is the police agenda for trustee meeting Monday February 2, 2015
1. Wamorandum of Understanding for Counseling (Attached )
2. Accept the resignation of Ptl. Mark Sember effective immediately (Attached).

3. Make payment of $2000.00 to Mahoning Valley Crisis Response Team {Invoice Attached) paid
from the police budget.

4. To accept the Donation agreement of a 2015 Ford Police Utility vehicle from Mark Thomas
Ford (Attached) RESOLUT!ON LANGUAGE ATTACHED

5. Authorize the sale of a 1994 Ford Crown Victoria from Impound lot Vin#2FALP74W4RX162668

Thank you and have a great dayll!

Michael J. Hovis, Chief of Police
Bazetta Township Police Department
2671 McCleary Jacoby Rd.

Cortfand, Ohio 44410

PH:330-638-5503 W

http://nlc.net/Main/frmMessagePrint.aspx ?popup=true&messageid=486&folder=Police+D... 173072015
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January 2015
Bazetta Police Department Activity

Calls for Service 423 -
Incident Reports Filed 100
Traffic Crash Investigations 18
Number of Persons Arrested 42
Traffic Offenses 58
Traffic Citations Issued 4.8
Vehicle Miles Traveled 1064.8.1 (poes NOT Include #1333)
Office Contacts 189
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding Is made this /4 day of C'/ Glewn 8ty
2014, by and between the Board of Townshlp Trustees, Bazetta Township, Trumbull County,
Ohin {herelnafter referred to as "Township"}, and the Bazetta Township Police Department
(herzinafter referred to as “Employees.”)

WHEREAS, the Township and Empio\}gés are parties to a current Collectlve Bargalning
Agreement that was negotiated between A 1d agreed to by the partles hereto and their
representatives, effective January 1, 2014 through December 31, 2016; and

WHEREAS, the Township desires to offer to Employees job performance counseling
sesslons o assist Employees with improving and/or maintaining appropriate job performance
levels to address actions or omissions that may effect sald job performance; and

WHEREAS, Employees desire to take advantage of sald counseling sesslons to Improve
and/or maintain job performance levels and to avold Instituting progressive discipline under the
current Collective Bargaining Agreement for actions or omissions that may be better addressed
throtigh the use of a counseling sesslon; and

WHEREAS, this Memorandum of Understanding Is for the purpose of clarifying the
agreement of the partles' concerning the use of sald counseling sassions.
Y
NOW, THEREFORE, BE IT RESOLVED, that In consideration of the mutual promises and
covanants contalned hereln, the parties agree'as follows:

1, The Chief of Police or his designee will perform counseling sessions where, in his
sole discretion, such sesslons may be warranted to improve and/or malintain
Employees’ lob performance -for actlons or omissions that may be better
addressed through a counseling session rather than progressive discipline;

2, Counseling sessions offered to Employees for the Improvement andfor
malntenance of Job performange shall not canstitute progressive disclpline as
described by the current Collective Bargaining Agreement;

& Progressive discipiine under the current Collective Bargaining Agreement
shall continue pursuant to Artlcle 17: Corrective Action,




CI

dl

Counseling sessions shall normally be conducted during the employee’s
regularly scheduled working hours, and employees will be In “paid”
status durlng sald counseling sessions if held during the employees’
regularly scheduled working hours,

Counseling sesslons shall not require the Township to advise the
Employee of his/her right to Union representation for the counseling
sesslon, as sald counseling sessions do hot constitute progressive
discipiine/corrective action under the current Collective Barganing
Agraement, I '

All counseling sassiongishall be performed In a private and professional
manner, HE

The Township and/or lﬁs Police Chief or designee has the right In its sole
discration, to detarmin f_when and if counseling sessions are needed by
any employee, and th ‘manner in which such counseling sessions shall
address the Issues to béfiaresented to that particular employee.

i

Attendance at counseling sessfbns is mandatory to avoid the institution of any
progressive discipline under the.current Collectlve Bargalning Agreement, Article
17: Corrective Action.

F

Counseling sesstons shall not become part of the Employees’ disciplinary racords
or personnel file,

[Rest of Page Intentionally Left Blank.]
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Approved as to form:

FOR THE BAZETTA TOWNSHIP TRUSTEES:
k
k
Paul W. 1o /ls, Trustes
‘*1
i
Frank W. Parke, Trustee
Theodore Wehb, Trustee X
Rita K. Drew, Township Fiscal Officer i
¥
P

otk S, Fin&}nore, Township Legal Counsel

oy Ao

FOR THE FRATERNAL ORDER PF
POLICE (FOP/OLC):

Sergeant Christopher Heriinger

Patrolman Shawn Rentz

z2a.l

Charles L. Wilson, FOP
Senior Staff Representative




Mark Sember -

79935 Brookwood St. NE
Warren, OH 44484
(330) 553-4551

January 27, 2015

Attention: Chief Michael Hovis
Bazetta Township Police Department
2671 McCleary Jacoby Rd.

Cortland, OH 44410

This Jetter is to serve as a formal notice of my resignation from the Bazetta Police Department
for the position of Patroiman effective February 2, 2015. This resignation comes with my
decision to accept a full-time police officer position with the Youngstown Police Department.

} would also like to express my appreciation for the knowledge and training the Bazetta Police
Department and my Field Tralning Officers has provided me with, [ feel as though this
knowledge and training will anly help facilitate my career as a law enforcement officer. The
Bazetta Police Department has some of the most professional, experienced and well-trained
officers In the area, and | have been grateful to have had the opportunity to work with said
officers.

i wish the best for the future of this department and for the contihued safety of its officers.

Respectfully yours,

Pil. Mark Sember #1333




MAHONING VALLEY CRISIS RESPONSE TEAM
(SWAT)

A multi-jurisdictional Iactical teant providing a specinlized response to critical incidents,

Detective Sergeant John Ell;?'ty, Commander, MVCRT (SWAT)
Phone (330) 502-3589 * Fapx (33§) 758-3250 * Email- elberty@mvvetf.com
904 Sahara Trail Suite 2
Youngstown, OIf 44514

2015 INVOICE

DATE: January 15, 2015

70: Bazetta Twp. Police Department

DESCRIPTION OF SERVICES

Annual Contribution to Support Crisis Response Team

TOTAL DUE - $2,000

DUE BY: Feuoruary 15, 2015

Please submit payment to the address above. Thank youl




DONATION AGREEMENT

[R.C. 505.10]

This DONATION AGREEMENT Is entered into thiQQn(rLd'éy of @Mﬂmlé by and hetween Mark

Thomas Ford, Inc., an Ohio corporation (hereinafter Donor) and Bazetta“Township Board of Trustees, a
political subdivision of the State of Ohic {hereinafter Donee).

WHEREAS, the Donor has within its new vehicle inventory a 2015 Ford Interceptor Utility Police Vehicle,
VIN . for which title Is held in the name of Mark Thomas

Ford, inc.;

WHEREAS, the Donor desires to donate the lease of the above described police vehicle to Donee for use
by its Police Department;

WHEREAS, Donor and Donee desire to utilize the Ford Credit Municipal Finance Program for the
purposes of facilitating a lease between the Donee and the Ford Credit Municipal Finance Program for

~ the above described vehicle

WHEREAS, Donor shall be solely responsible to timely make and pay all of the lease payments on behalf
of the Donee there under and shall hold the Donee harmless from any lease payment liability under

such lease,

WHEREAS, Donee desires to accept the donation of the lease of the above described police vehicle and
is authorized pursuant to R.C, 505.10 to accept donations of personal property for township use;

WHEREAS, Donor and Donee have agreed to allow Donee to purchase the police vehicle at the
completion of the lease for One Dollar ($1.00);

WHEREAS, the parties hereto wish to specify the timing, conditions and terms of the donation.

TERMS:

1. Donative Intent.

The lease of the police vehicle is being donated by the Donor to Donee as a charitable gift.

2. Term and Amount of Donated Lease:

The payments on the lease of the police vehicle being donated by Donor to Donze shall be in the sum of
Nine Thousand Seven Hundred Four Dollars and Forty Cents {$9.704.40) per year.

The payments on the lease of the police vehicle being donated will be made by Donor to Ford Municipal
Credit Program in three (3} installments as follows: the first lease payment to be made on March 1,
2015; the second lease payment to be made on March 1, 2016; and the third lease payment to be made

on March 1, 2017.

At the end of the lease term, Donor shall offer to Donee the opportunity to purchase the police vehicle-
for One Dollar (51.00);




3. Conveyance of the Police Vehicle at End of Lease Term:
The conveyance by the Donor of the police vehicle to the Donee shall be by vehicle title transfer.

4. Donaor Warranties and Representations:

As a Ford Motor Company authorized franchisee, Donor will recognize and honor the Ford Motor
Company New motor Vehicle warranty for the police vehicle described herein during the full term of
said Warranty, Donor does not, however, separately make any warranties in relation to the mechanical
condition/operation of the vehicle,

5 Donee Warranties, Representations and Acknowledgements:

Donee hereby warrants and represents to the Donor that it is a political subdivision of the State of
Ohio and has all necessary power and authority to enter into this Donation Agreement and to perform

and carry out the terms and conditions required of it hereunder.

(a) Donee acknowledges that it has inspected the police vehicle to its full and complete
satisfaction with the full cooperation of the Donor.

{b) Donee shall be fully and solely responsible to insure the vehicle according to and
consistent with the requirements of the lease with Ford Motor Credit.

{c) Donee shall be responsible to provide and pay for all non-warranty maintenance, repalrs
and upkeep for the vehicle.

6G-. Miscellaneous:

Relationship of the Parties,

Notwithstanding any provision to the contrary in this Donation Agreement, the parties agree that their
relationship with respect to the gift contemplated herein is one of Donor and Donee only, and no
provision of this Donation Agreement shall be construed to create any cther type of status or
relationship between the parties with respect to such gift.

Severability.

If any one or more of the provisions contained herein shall for any reason be held to be invalid, illegal or
unenforceable in any respect, such invalidity, illegality or unenforceability shall not affect any other
provisions of this Donation Agreement, but this Donation Agreement shall be construed as if such
invalid, illegal or unenforceable provisions had not been contained herein.

Waiver.

The failure of either party to insist, in any one or more instances, upon a strict performance of any of the
terms and conditions of this Donation Agreement, or to exercise or fail to exercise any option or right
contained herein, shall not be construed as a waiver or a relinquishment for the future of such right or
option, but the same shall continue and remain in full force and effect. The continued performance by
either party of this Donation Agreement with knowledge of the breach of any term or condition hereof
shall not be deemed a waiver of such breach, and no walver by either party of any provision hereof,
shall be deemed to have been made, or operate as estoppel, unless expressed in writing and stgned by

such party.




Notices.

All notices herein authorized or required to be given to the parties hereto shall be sent certified mail,
return receipt requested, as follows:

To Donor at: To Donee at:

Mark Thomas Ford, tnc. Bazetta Township
3098 Elm Road Ext3372 State Route 5
Cortland, Ohio 44410 Cortland, Ohio 44410

Entire Agreement,

This Donatlon Agreement sets for the complete understanding and agreement of the parties with
respect to the police vehicle and the transaction that is the subject of this Donation Agreement. No oral
statements, representations or agreements other than this Donation Agreement shall have any force or
effect and Donee and the Donor agree that they will not rely on any representations or agreements
other than those contained in this Donation Agreement.

Further Assurances.

Both party, upon the request of the other party, shall execute and deliver such further documents and
Instruments as such other party may reasonably deem appropriate to carry out the terms and conditions
of this Donation Agreement, provided that such further documents and instruments are consistent with

the terms and conditions of this Donation Agreement. -

Survival,

All agreements, representations, warranties and indemnifications hereunder shali be considered to have
been relied upon and shall survive the execution and delivery of this Donation Agreement and the
conveyance of the police vehicle being conveyed hereunder.

Headings.

The headings in this Donation Agreement are for the purposes of reference only and shall not affect or
define the meanings hereof,

5. Applicable Law and Binding Effect.

This Donation Agreement shall be construed and interpreted in accordance with the laws of the State of
Ohio. This Donation Agreement shail inure to the benefit of and be binding upon the parties hereto and
their respective successors and asslgns.

6. Counterparts.

This Donation Agreement may be signed in multiple identical counterparts with the same effect as if the
signatures thereof and hereto were upon the same instrument.




EXECUTED on the date first written above,

FOR MARK TH /i:?/[)/lz FOR BAZETTA TOWNSHIP;

Trustee Paul Hovls

Hg’m/}{ m L EVAL
Printed Name M . @/J&L
Tristee Frank Park :
ﬁ*"‘ﬁ ‘,,-{';' j o
Trustee Ted Webb

STATE OF OHIO
) §S:

COUNTY OF TRUMBULL )

BEFORE ME, a Notary Public, in and for said county and state, personally appeared Thomas Levak, its
President, who acknowledged that s/he did sign the foregoing instrument on behalf of MARK THOMAS
FORD, INC. and that the same is his/her free act and deed, both individually and on behalf of said

company.

IN TESTIMONY WHEREOF, | have hereunto set my hand and offi iak.seal at Cortland, Ohio, this

_ 5 dayof__Fewean maf 2015, /

o - x\f)TARY PUBLIC

| My Commission Expires: q

JOEL E DAVIS

Notary Public
in and for the State of Ohlo

hy Commisston Expires
Seplember 08, 2019

s

5
RS
I, ».r*‘v'.-'-,v.o‘-r.sf:r.-L*‘-:-sﬁi'“éW‘ L
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RESOLUTION #14- OO

RESOLUTION TO ACCEPT THE DONATION QF PROPERTY
FOR USE BY THE BAZETTA TOWNSHIP POLICE DEPARTMENT

WHEREAS, Mark Thornas Ford, Inc., has approached the Township regarding the donation of the lease of

a police vehicle descrbed as a 2015 Ford Interceptor utility Police  Vehicle, VIN
___, for use by the Bazetta Township Police Department, with

an option to purchase sakd vehicle at the culmination of tha lease for One Dollar ($1.00);

WHEREAS, the Board of Trustees has decided thé\f’% it Is in the best interest of the township and lts poice
department to accept the donation of the police vehicle lease as outlined fn the Donation Agreement;

THEREFORE BE {T RESOLVED, the Bazetta Township Board of Trustees hereby accepts the donation of
the iease of a police vehicle described as a 2015 Ford Interceptor utility Police Vehicle, VIN
 for use by the Bazetta Township Police Department, with

an option to purchase said vehicle at the culmination of the lease for One Dollar (51.00).

" ROLL CALL VOTE:
Paul Hovis

Frank Parke 3

Ted Webb J_éﬁ)"




o . -AGREEMENT-BETWEEN .
o " THE BAZETTA TOWNSHIP TRUSTEES
o AND THE

INTERNATIONAL BROTHERHOOD
OF TEAMISTERS, LOCAL NO. 377

- - -Effective January 1, 2015
: through . . - .
December 31, 2017




ARTICLE 1:

ARTICLE 2:

_ ARTICLE3: . ...

. ARTICLE 4:

- ARTICLE 5:

-~ ARTICLE 6: L

" ARTICLE7:
ARTICLE 8:
ARTICLE 9:

v ARTICLE 11__ —
ARTICLE 12:
ARTICLE 13:
ARTICLE 14:
ARTICLE 15:
ARTICLE 16:
ARTICLE 17:
ARTICLE 18:

ARTICLE 19:

T ARTICLE20:

. ARTICLE 21:

~ARTICLE 22: -

TABLE OF CONTENTS

PURPOSE - - - PG,

UNION RECOGNITION

- UNION SECURITY.- - :--_ oo o oo o

PROBATIONARY PERIOD . .
CASE OF EMERGENCY CLAUSE
CONTINGENCIES UNFORESEEN
SEVERABILITY

DISCIPLINE AND DISCHARGES
GRIEVANCE COMMITTEE

GRIEVANCE PRO CEDURE S

RULES AND REGULATIONS

SENIORITY

TEMPORARY TRANSFERS
VACANCY AND PROMOTIONS
LAYOFF AND RECALY, °
MILITARY LEAVE
LEAVE OF ABSENCE
SICK LEAVE

FUNERAL LEAVE

COURT APPEARANCES

SERVICE-CONNECTED DISABILITY

NO STRIKE CLAUSE =~




CALL INPAY

ARTICLE 23; 14
ARTICLE 24;, NON-DISCRIMINATION 4
ARTICLE 25: MANAGEMENT RIGHTS 14
ARTICLE 26:-  STEWARDS 15
T TARTICLE2: HOURS OF WORK /70VERTIME7 6
" ARTICLE28: HOLIDAYS o '_ | o
ARTICLE29: VACATION LEAVE o 'f 17
N ARTICLE30;: HEALTH & SAFETY./PROTECTIVE . 19
" ARTICLE31: HOSPITALIZATION / BENEFITS _‘ 2
ARTICLE 32: | EXPENSE REIMBURSEMENT St
. ARTICLE33: - ';'_WAGES Sl
- “ToNeEviy
= ARTICLE3S: ~ ALCOHOL AND DRUG TESTING POLICY ~ 23
ARTICLE36: ' TEMPORARY LIGHT DUTY 23
ARTICLE 37; AMERICANS WITH DISABILITIES ACT - 23
- ARTICLE 38: DURATION OF AGREEMENT T 24
SIGNATURE PAGE 24




Section 1,

ARTICLE |
PURPOSE

Section I.  Thisagreement by and between the Bazetta Township Trustees, hereinafter referred
to as the “Employer” and the Chauffeurs, Teamsters, Warchousemen, and Helpers, Local Union

© No. 377, hereinafter referred to as the “Union”, is established for the purpose of defining an
. understanding governing wages, hours, and terms and condltions for those employees mcluded in
.. the baigammg umt as defined herein;:. - oo == s o T SN

.. _ARTICLE2 - - - - -
UNION RECOGNITION

" The Employer recognizes the Union as a sole and exclusive representanve for the
bargaining-unit employees Whenever used in this agreement; the term “bargaining urit? shall be
deemed to include those individuals employed in the following classifications as certified in SERB
Case No 04-REP-O7 0120

Section2.  This agreement shall apply to all full-tlme and regular part-time employees of the
Employer; including Road Supérintendent (Working Foreman), Assistant Road  Superintendent
(Assistant _ Working Foreman), Mechanics, Equipment Operators/Truck Drivers/Laborets
(Operators/Drivers), and future fulltime and regular part-time employees exoludmg Janitor,
Zoning. Inspector, seasonal/casual_ _employees (as. determmed by SERB) -supetvisory, and

Sectlon 3 If during the term m of this contract, the ° Townshlp established non-bargaining unit
supervxsory job classifications or additional non-bargaining employment positions, written notice
of the same shall be provided to the Union so that interested Union members may make application
for and/or submit resumes for said positions. Non-bargaining unit employees shall not perform
any bargammg unit work except in the case of an emergency as defined in Article 5 of this
agreemert. :

Section4.  The Employer shall advise the Union of any proposed new classifications and the
respons1b111t1es of said classifications. If the Union and the Employer are unable to agree as to
Wwhiéthér.said olassification shall bei ihie bargaining unit, the parties agree to jointly file a petition
for amendment of ¢ertification with State Employment Relations Board (SERB) pursuant to their
rules and regulatlons solely to deterinine whether said classifications shall be included in the
bargaining unit. -

ARTICLE3
UNION SECURITY

Section 1.  All present employees who are members of the Local Union on the effective date
of this agreement shall either remain members of the Local Union in good standing as a condition
of employment or pay a fair share in accordance with state law as a condition of employment. All
such employees hired on or after its effective date shall become and remain membérs in good
standmg on the 31% day following thé beginning of their employment as a condition of employment




”'the grzevance procedure I

or pay a fair share fee in accordance with state law on the 61* day following the beginning of their
employment as a condition of employment.

Seetion 2.~ The Employer agtees fo deduct regular Union dues from the pay of any employee
‘in the bargaining unit upon receiving written authorization signed individually by the employee.
The signed payroll deduction authorization form provided by the Union must be presented to the -

- Employer by the employee or steward, with one (1) copy for each of the following: the Employer,
.theUnion, and the.employee.. Upon. receipt of the proper authorization-form; the Employet shall — -

deduct Union dues from the payroll of each employee as billed by the Union and remltted within
the first ten (10) days of the month following such deductions.-

Section3.  The Union agrees that it will indemnify and hold the Employer harmless from any .
claims, actions, or proceedmgs by any employee arismg from deduotlons made by the Employer
pursuant to this article. - o

ARTICLE 4
PROBATIONARY PERIOD

Section 1,  Each newly hited employee shall serve a probationary petiod of six- TOHENS .
ninety (90) days during which the Township may discharge the employee without cause of
explanatlon of the reasons thereof. Neither the employees nor the Umon shall have recoutse o

“Section2.  An employee 'e\;f'arded anew bid Position Will be requiréd to siccessfully complefe -

“a probationary period in his new position. The probationary period for a newly promoted employee

shall begin on the first day he begins to work in the iew positions and shall continue for a perlod,,.,
~of nifety (90) days. A newly promoted employee who.evidences unsatisfactory performance in --

h_e new position may be returned to his former position any time during this probationary period.
Any employee who is awarded a new bid position may elect to return to their former position any -
time during this probationary period.

ARTICLE 5
CASE OF EMERGENCY CLAUSE,

Section 1. In cases of emergency declared by the President of the United States, the Governor
of the State of Ohio, the Board of Trumbull County Commissioners, the Trumbull County Sheriff,
or the federal or state legislature, such as acts of God and civil disorder, the following conditions
of this agreement shall be automatically suspended:

A. Time limits for the Employer or the Union’s replies or filing of grievances; and

B.  All work rules aod/or agreements and practtces re]atmg to the as31gmnent of all employees
The foregoing notwithstanding, the provisions in the agreement relating to" oveitime
compensation and assignment shall remain in full force and effect during the emergency.




Section2.  Upon the termination of the emergency, should valid grievance exist, they shall be
processed in accordance with the provisions outlined in the grievance procedure of this agreement
- and shall proceed from the point in the procedure to which they (the grievance[s]) had progressed.

ARTICLE 6
CONTINGENCIES UNFORESEEN -~

o Section 1c It is-agreed that-in the event issues arise with respect to wages, hours, terins and
“other conditions of employment that are not covered by this agreement, the parties agree to
. negotiate in good faith.at reasonable times and places with the intention of resolving any such -
issues.
ARTICLE 7
- SEVER—A‘BILITY

" 'Sectmn L If any prov1smn of this agreement is found to be unlawful by any court of law that
o provxsxon will be automatically terminated, buf all other provisions of the agreement will continue
in full force and effect.
_Section2.  The parties agree to immediately reopen negotiations for the purpose of negotiating
lawful alternative language for any prov1sxons found to be unlawful

— "~ DISCIPLINEAND DISCHARGES ~ =

- ,,Sffﬁ'?“. 1 Dlsoiphnary action may be Imposed npon an employee onIy for Just cause.

" Section2.  Ifthe Bmployer has reason to 1epr1mand an employee it shaIl be done in a manney
. that will not unduly embarrass the employee before other employees or the public. The Road
Department Supervisor shall not be responsible for the imposition of employee discipline,

Section3.  The Employer shall follow apolicy of progressive dieeipline except in instances of
severe employee misconduct,

Section 4,  All verbal and written discipline shall be invalidated and shall not constitute the
basis for progressive disciplinary action(s) after the expiration of a twelve (12) month period
during which there has been no intervening discipline for the same offense or a similar offense
during said twelve (12) months. All suspension discipline shall be invalidated and shall not
- constitute the basis for progressive disciplinary dction after the expiration of an eighteen (18)
month period during which there has been no intervening discipline said eighteen (18) months.

“Section 5. All suspenswns beﬁeining to work days may be satisfied by an employee giving up
unused vacation days or other unused paid days off. The Employer shall make the final
determination with regard to such request.




Section 6. If, in any case, the Employer fecls there is just cause for discipline, the employee
and his steward will be notified in writing that the employee may be disciplined and must follow
all rules contained herein.

‘Whenever the Einployer determines that an employee may be suspended or terminated, the

L Employer will-conduct a pre—dnscxphnary hearing. The Employer shall notify the employée in

writing of the nature of the charges against the employee, and the date, time, and place of the

....hearing..The- employee may-be accompanied :by -the Union steward- durmg the: pre—dlscnplmary -

‘hearing, if requested by the employee Prior to the time of the hearing, the employee may waive
_his rights to a hearing; such waiver shall be in writing. The employee shall have an opportunity to -~
respond to the charges prior to the discipline being imposed.

' _Sectmn 7. . Anyemployee found to be unjustly suspended or dlscharged shall be remstated w1th
- full- compensatlon for all lost tithe and with-restoration of all other-rights and condmons of

.. employment in accordance with any appeal binding resolution. - - .~ . .. Cedml

_Séction8,  No disciplinary action will be taken against any employee because of an
anonymous complalnt or until an 1nvest1gat10n of such complamt is made.
ARTICLE 9 o .
GRIEVANCE COMMITTEE

. Section 1. _Thwemployees selected _as. stewa1ds shall const1tute the Union - Gglevance

~ Commmittee. TheCo Commrrtee shall meet amongst themselves from time to time during non-work

hours for the purpose ‘of adjusting pending grievances and discussing procedures for avmdmg
future gnevances “Tn addition, the Commitiee may discuss with the Board of Trustees. ways in.

""" which to improve the 1elet1onsh1p between the Union and the Township.-

ARTICLE 10 -
GRIEVANCE PROCEDURE

Sectionl.  The term “grievance” shall méan an allegation by the Union or a bargaining unit
employee that there has been a breach, misinterpretation, or improper application of this
agreement,

Section 2. Any grievance which is not submitted by the employee or the Union within the time
limits provided herein shall be considered resolved based upon management’s last answer.

~ Any grievance nol answered by managemérnt within the stipulated time limits may be advanced by
the employee to the next step in the grievance procedure All time limits on guevances may be
__extended upon mutual consent of the parties, . e e

In formal

In order for an alleged grievance to receive consideration under this procedure, the grievant, with
applopnate Union steward, if the former desires, must identify the alleged grievance to the




Employe1 or design with within seven (7) calendar days of the occurrences that gave rise to the
grievance, or within seven (7) calendar days of the grievant’s reasonable knowledge of the
occurrence... The Employer/designee shall investigate and provide an appropriate answer within
seven (7) calendar days following the daté on which ihe Employer/designee was informed of the
alleged grievance,

Step 1

If the gnevance is not resolved in Step 1 the employee may refer the grievance to the Trustees or
designee within ten.(10) calendar days of receipt of the Step 1-answer.- The Trustees/designee shall-
have ten (10) calendar days in which to schedule a meeting with the aggrieved employee and his
appropriate Union representative if the former desires.

- The Trustees/desighee shall investigate -and respond to -the -grievant, and with the grievant’s

_ authorization, appropriate Union representative within fourteeti (14) calendar days following the

Employer’s regular meeting.

Step 2 — Al"bitration

If the grievance is not satisfactorily settled in Step 1, the Union may make a written request that
the grievance be submitted to arbitration. A request for arbitration must be submitted within
twenty-one (21) calendar days folIowmg the date the gnevance was answered in-Step- 1.of the
grlevance procedure ) e e

Upon rece;pt pt of a request for arbltratlon, the Union shall w1th1n ten (10) calendar days foIlowmg
thie request for arbitration agree to téquest a list of seven (7) impartial arbitrators_ from those
arbitrators with offices in Northern Ohio and/or Western Pennsylvania from the Federal Mediation
and Conciliation Service (FMCS). The parties shall select an arbitrator within ten (10) calendar
days from the. date the list of seven (7) arbitrators is received. The parties shall use the alternate
strike method from the accepted list of seven (7) arbitrators submitted to the parties by the FMCS.

Prior to striking, each party shall bave the right to reject one (1) panel of arbitrators;

The arbitrator shall limit his decision strictly to the interpretation, application, or enforcement of
those specific articles and/or sections of this agreement in question.

The arbitrator shall not have the authority to add to, subtract from, modify, change, or later any
provisions of this agreement. The arbitrator shall expressly confine himself to the precise issues
submitted for arbitration and shall have no authority to determine any other issues.

The arbitrator shall be without authority to recommend any right or relief on an alleged grievance
_ occurring at any ti tlme other than the contract peuod in which such right originated or-to make any
award based on ughts arising under any precious agreement or grievance. The arbitrator shall not
establish any new or different wage rates negotiated as part of this agreement. In the event of a
monetary award, the arbitrator shall limit any retroactive award to the date of the occurrence that
gave rise (o the gnevance




The question of arbitrability of a grievance may be raised by either party before the arbitration
hearing of the grievance, on the grounds that the matter is non-arbitrable or beyond the arbitrator’s
Jjurisdiction. The first question to be placed before the arbitrator will be whether or not the alleged
grievance is. atbitrable. If the arbitrator determines the grievance is within the purview of
arbitrability, the alleged grievance will be heard on its merits before the same arbitrator.

The decision of the arbitrator shall be final and biriding upon the Union, the employee, and the

-+ :Bmployer: -Any cost involved in-obtaining the list ‘of arbitrators shall be'bome by the'moving -~

party. All costs directly related to the services of the arbitrator shall be borne by-the moving party.
Should the decision not affirm the-position of either party, the arbitrator shall determine which
party shall pay the cost of the arbitration, or in what propoition the parties shall share the cost.

. Expense of e{ny.witnesses shall b_-e.béfne, if any, by the party ;:alling the witness. The fees of the

court reporter shall be paid by the party asking fo one; such fees shall be splif equally if both

 parties desité a court reportéi’s recording, or requesting a copy of any transcript:~ -

Section 4 - All grievances must be filed using the grievance form prov1dedby ti¢ Union and
attached as Appendix A. .

Section 5. A grievance may be brought by any employee covered by this agreement. Where a
group of bargaining unit employees desires to file a grievance involving an incident affecting
seveial employees in the same manner, one (1) employée shall be selected by the group to process
the g cé.. Bach employee who desires to be included in such grievance shall be required to
st -

T the Brisvance and/or be identified. R S

Bargaining unit employees have the right to present grievances and have them adjusted without
the intervention of the Union, as long as the adjustment-is not inconsistent with-the terms of the
collective bargaining agreement and as long as the Union stewards have the opportunity to be
present at the adjustment meeting. .- -

Section 6.  The Employer shall provide the Union with a list of management’s designated
representatives for each step of the grievance procedure.

ARTICLE 11
RULES AND.REGULATIONS

Section 1.  The Union recognizes that the Employer, in order to cairy out its statutory mandates
and goals, has the right to promulgate reasonable work rules, regulations, policies and procedures
consistent With the Employer’s statutory authority to regulate the personal conduct of employees

while in the performance of their assigned duties or any representative capacity of the Township,

and the conduct of the Employer’s services and programs=—-- - - e

Secction2.  The Employer recognizes that no work rulés, regulations, policies or procedures
shall be established that are in violation of any expressed terms of this agreement,




ARTICLE 12
SENIORITY

Section . " “Séniority” shall be compited on the basis of unintentupted length of full-time
continuous service with the Employer. Seniority for part-time employees shall be computed on the
basis of actual hours worked with the Township.

s --Section 2..- . :Full-time and part-time employees laid-off shall retain their seniority-for a period- -~ — - --

of twenty-four (24) months from the date of layoff.
_S.e}:ti;)vl'l73;‘ ‘E_mﬁloyees 731;1571.!1 _l;)se.ali ;sénio—r-ity -allldiérrn};lo-yment nghtsupon a;ny of tﬁé
following: |

A - - ;Discharge for just cause;
7 B Retirement
C

Layoff in excéss of twenty-four (24) months, or as otherwise provided in Section 2 herein;
D. . Failure to return to work within three (3) days of receipt of recall from layoff, unless the
failure to return within such three (3) days is not within the control of the employee, or
_.:.. within such thxee (3) days the Employer: agrees. fo an alternate_ date for the employee t0. -.———
_ _1etum to work _ T i e

B Failure to return fo work upon expitation of a leave of absence;
E Absence of three (3) or more consecutive work days no call/no show;
G. Resignation from employment with the Employer.

Sectiond.  The Employer shall post a semonty list, once every twelve (12) months, on the
builletin board showing the continuous service of edch employee. One (1) copy of the seniority
list shall be furnished to the Union upon request,

ARTICLE 13
TEMPORARY TRANSFERS

Section 1. Employees who are temporarily assigned to work in a lower classification shall
continue to receive the rate of pay for their permanent classification, ’

_ Section 2.  Employées who are temporarily assigned to classifications above their permanent - -
classification for a period of one (1) work day or more shall receive the rate for the higher position
for all hours worked in such higher classification.




Section 4.

ARTICLE 14
VACANCY AND PROMOTIONS

"Section 1. Th parties agree that all appointments to positions covered by this agreement, other

than the original appointments, shall be filled in accordance with this article:

Section2,  Whenever the Employer determines that a permanent vacancy exists, a notice of
. ...such vacancy.shall be posted on the Employer’s bulletin board for five (5)days. During the posting -

period anyone wishing to apply for the vacant position shall do so by submitting a written bid to

.. the Employer. The Employer-shall not be obligated to consider any bid submltted after the posting -

date or who do not meet the minimum qualifications for the job.

Section3.  Nothing in this article shall be construed to limit or prevent the Employer from
temporarily filling a vacsiit position with another bargaining unit employee for a period not to

- .. rexceed thirty (30) calendar days, pending thé Employer’s detertnined to fill the vacancy on a .
_permanent basis.

LA Bids for the positions of Road Superintendent and Assistant Road Superintendent shall be

review considering the following criteria: qualifications, experience, education, work
record, previous job performance, disciplinary record, physical and/or mental capability, -
seniority. In the event two (2) or more apphcants are equally quahﬁed then seniori g shail
be the determining factor. - S

B, When ﬂlhr}g positions other than Road superintendent and Assistant Road Supenntendent

the most senior qualified bidder shall be award the position.

.G If no internal bidders are qualified, the Employer will notify all bidders of the selection.

Section5.  Once the selection has been made, the Employer will nofify all bidders of the
selection. S ' '

Section 6.  Upon acceptance of a4 vacancy, the employee may, at his discretion, return to his
former position within thirty (30) calendar days from the acceptance of the vacancy, Should this
occur, the Employer may use the original bid list to fill the resulting vacancy.

ARTICLE 15
LAYOFF AND RECALL

_.Section 1. . When the Employer determines that a layoff or job.abolishment of employee s

necessary, the affected employees shall be notified five (5) days in advance of the effective date
of the layoff or job abolishment. The Employer, upon request from the Union, agrees to discuss
with representatives of the Union the impact of the layoff on bargaining unit employees.




Section2.  The Employer shall determine in which classification layoffs will occur. Within

each classification affected, employees will be laid off in accordance with their seniority. Prior to
laying off fuli-time employee(s), the Employer agrees to layoff all part-time bargammg unit

" employee(s).

Section 3. ... Full-time employees who are laid off shall be placed on a recall list for a period of
two (2) years. If there is a recall, employees who are still on the recall list shall be recalled first,

.in the.inverse order-of their layoff provided they-are-qualified to -perform-the-work in-the job - - -

classification to which they are recatled without further training. Part-time employees hired after

. the effective date of this agreement shall retain recall rights for a period of twenty-four (24) months

employee,

from the date of layoff.

Section4.  Notice of recall fiom a layoff ‘shall be sent to the e_mbloyee by certified mail with a
copy to the Union: -The Employer shall be deemed to have fulfilled its obligations by mailing the
recall notice by. certified mail, return receipt requested, to the last miailing address provided by the

Section 5.  In the case of a layoff, the recalled employee shall have three (3) calendar days
following the receipt of the recall notice to return to work, unless the Employer agrees to an
alternate date for the employee to return to work and/or the failure to return within three (3) days
is not within the control of the employee

ARTICLE 16 ... .

“MILITARY LEAVE " T
Section1.  Thé Township and employee will comply with all federal and state law concerning

" . the granting of unpaid leave to employees so that they can meet their military obligations -

ARTICLE 17
LEAVE OF ABSENCE

Sectionl.  The Employer may grant a leave of absence without pay to an employee for a
maximum of sixty (60) calendar days per calendar year upon the written request by the employee
for any personal reasons. The authorization of & léave: of absence without pay is a matter of

"administrative discretion; however, such request shall not unreasonably be denied.

Section2.  The Employer may, upon the receipt of approved medical certification, grant an
employee who is unable to work because of sickness, injury, or illness and who has exhausted all
available paid leave, an unpaid leave of absence for a perlod not to exceed one (1) year. If any

employee has been granted a leave of absence as defined in Section 1 above, such time granted

will be included in the one (1) year period, if applicable. L e e

Section3.  An employee who requests an unpaid leave of absence as defined in Section 2
above shall submit to the Employer a signed physician’s statement to include the following
information:




A. Nature of the sickness, injury, or illness.
B. Date Ieave shall begin and approximate date of termination of “such leave.
C. Statement that employee is unable to perform his regular dunes

- Section 4. The Employer may require an employee to take an examination conducted by a
- licensed phy3101an or psychologist selected by-the Employer-to determine the employee’s physmal et
or mental capacity fo perform the duties of the employee’s position any time during such unpaid
__leave of absence as.defined in Section 1-above: The cost of the examination shall be paid by the - -
Employer. In the event the Employer’s doctor and the employee’s doctor are in disagréement, a
third doctor selectéd mutually by the parties will perform the deciding examination, the cost of
_ which will be divided between the Employe1 and the employee The demsmn of the thud doct01
-shall be final and binding.
Section 5. Upon completion of such 1eave of absence the empioyee shall be returned to_the
position which he formerly occupied, or to a similar position if his former position no Ionger exists.
He may be returned to active pay status prior to the onglnally scheduled explratxon of the leave, if
such earlier return is agreed to by the Employer. If it is found that leave is not actually béing used
for the purpose. for which it was granted, the Employer shall impose discipline up to and including
discharge. Failure to return to work upon the expiration or notlﬂcanon of cancellation of a leave
of absence. shall be just cause for removal _ R P =

- An ehg1bleqfull—t1me employee shall be granted family and_ med;cal Ieave in accordance w1th the .
Township’s pohoy in effect at the time of this agreement in accordance with applicable law.

L TARTICLE 18
SICK LEAVE

Section 1. ~ Crediting Sick Leave, Sick leave credit for full-time employees shail be
carned at the rate of 4.6 hours for each eighty (80) hours of service in active pay status, including
paid vacation and sick leave, but not duting a leave of absence or layoff, to a limit of one hundred
and twenty (120) hours per year. Unused sick leave shall accumulate without limit. Any
accumulated sick leave earned by an employee with the Employer prior to the execution of the
agreement shall remain to the employee’s credit until unused.

Section 2.  Expiration of Sick Leave, If illness or disability continues beyond the time
covered by earned sick leave, the employee may be granted a personal leave in accordance with
the appropriate section of this agreement.

Section 3.  Chiiging of Sick Leave, . Sick leave shall be charged in minimum units of one
(1) hour, An employee shall be charged for sick leave only for days upon which he would
otherwise been scheduled to work, Sick leave payment shall not exceed the normal scheduled work
day or week earnings.




A Sick leave shall be granted to an employee upon approval of the Employer and for the
following reasons:

1: ~ Illness or injury of the employee;
2. Death of a member of his immediate family;

: . 3;.... .-‘Medical, dental or optical examination or treatment of employee-during normally
scheduled working Liours;
cacm g, sl 21 2 member of the immediate family is afflicted -with-a contagious-disease and S —

_ when, through exposure to a contagious disease; the presence of the employee at
B -his job would jeopardize the health of others;-and --
5 Pregnancy and/or childbirth and other conditions related thereto.

Section5.  Lvidence Required for Sick Leave Usage,  The Employer shall require an

fffff - - . employee- to-furnish a standard wiitten signed statement explaining the nature of the illness to
justify. the use of sick leave. Falsification of either a written, signed statement or a physician’s
certlficate shaH be grounds for dlscxplmary action.

Section 6.  When an employee is unable to work, he shall notify the supervisor or other
designated person within one-half ( 1/2) hour before the time he is scheduled to report to work on
each day of absence, unless emergency conditions make it impossible or unless the employee has
made other reportmg arrangements w1th the superwsor

e ,,Sectmn 7 Abuse of Sick Lea . Employees mtentlonélly failing to conﬁply wﬁh smk leave - - — -
R rulesaiid regulatlons shall not bepaid. Applications for siek 1éave with intent fo deffaud may result
in dlscnphnary action and refund of salary or wage paid.

Seefion 8.~ Physician Statement, . If medical attention is required, the employee shall be
required to furnish a statement from a licensed physician or psychologist notifying the Employer
that the employee was unable to perform his duties. Such physician statement shall be required
after an absence of three (3) or more consecutive work days due to illness. Whenever the Employer
suspects abuse of the use of sick leave, he may require proof of iliness in the form of a physician
statement of disability or other appropriate proof satisfactory to the Employer to approve the use
of such leave.

Section 9.  Physician Examination,  Prior to an employee’s return from a medical or
workers’ compensation leave of absence, and/or when reasonable suspicion exists that an
employee is medically unable to perform his/her job, the Employer may require an employee to
take an examination conducted by a licensed physician or psychologist selected by the Employer
to determine the employee’s physical or mental capability to perform the duties of the émployee’s
position. If found not qualified, the employee may be placed on sick leave. The cost of the
‘examjnation shall be paid by the Employer, The employee may submit documentation from his S e
physm:an or. psychologist prior to being placed on leave. Disputes as to the employee’s physical
or mental health shall be determined by a mutually selected licensed physician or psychologist.
The fees of such a mutually selected physician or psychologist shall be shared equally by the
Employer and the employee.




Section 10. Those employces covered under this agreement who are eligible or who become
eligible to retire shall be entitled to convert accrued but unused sick leave to a cash payment on
the following:

Employees may receive, after completion of ten (I 0) years of continuous service with the
.. Employer, a cash payment in the amount of one (1) hour’s pay fot each four (4) hours of
accrued but unused sick leave at the time of refirement. The maximum payment inder this

- provision shall not exceed two hundred forty (240) houts of pay calculated at one=fourth- - -~

- (1/4) of nine hundred sixty (960) hours of sick leave. Employees may receive, after
- completlon of twenty (20) years of continuous service with the Employer; a-cash payment
in the amount of one (1) hour’s pay for each four (4) hours of accrued but unused sick leave
at the time of retirement. The maximum payment undér this provision shall not exceed
three hundred forty (340) hours of pay calculated at one-fowrth (1/4) of thlrteen hundred
—s1xty (1,360) hoius of sick leave.

For the purposes of thls prov;_smn retlrement shal] be considered the ontena established for .

retirement from active employment with the Township at the time of separation under the Ohio
Pubhc BEmployees Retlrement System (OPERS)

In order to ensure payment in a nmely manner, an employee shall advise the Employer in writing
at least thirty (30) calendar days prior to the expected date of retirement. Said payment shall be

forwarded to the employes Within the thirty (30) calendar day period foHowmg the last day the ===
employee receives compensatlop from the Employel - e - o

ARTICL_E__H
FUNERAL LEAVE e

Up to three (3) days paid leave shall be granted to the employee who provides proof of attendance
at the funeral of: brother, sistet, spouse, child, mother, father, loco parentis. Up to two (2) days
paid leave shall be granted to the employee who provides proof of attendance at the funeral of:
father-in-law, mother-in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-law,
glandparents Funeral leave days must be consecutive work days and include the day of the
funeral. Where the day of the funeral is on a day the employee is otherwise to work, the
consecutive work days will be scheduled with the approval of the Employer. Such leave shall not
be deducted from sick leave.

ARTICLE 20
COURT APPEARANCES

Section1,  Court Appearances. Any employee who is required to appear in court at the

rate of pay.

Section2.  Jury Duty. An employee called for jury duty shall be granted time off for jury

duty. The Township shall compensated the employee in the usual manner and accept from the

request of the Employer or on behalf of the Employer. shall be compensated at his regular hourly - -~ -




employee the jury duty pay, thereby paying the difference between the employee’s daily pay and
the jury duty pay.

"Section3. ~ An employeé that is required to appear in court at the request of the Employer on

behalf of the Employer outside of his regularly scheduled work day or on the scheduled day off
will be compensated at one and one-half (1 %) times his hourly rate.- '

.....-Section 4.+~ .An employee who may be excused early from jury duty shall be required to réport ~

to work prowded at Jeast two (2) hours remains of his shift.
_ 7 ARTICLE 21
SERWCE—,CONNECTED.DISABILITY

‘Sectionl. In the -évént a non-probationary full-time employee js injured while in the
. performance of his job duties, the Employer shall grant to an employee who has filed the -

appropriate application, and who is required to be absent from work in excess of one (1) calendar

" ‘week as the result of said injury, tempordry disability pay limiied to his net wages pending the

determination by the Bureau of Workers’ Compensation of his claim, not to exceed one hundred
ezghty (180) calendar days from the date of the reported injury. Shoiild an on-the-job injury not
require an employee to be absent from work at least one (1) calendar week, such time absent from
work may be charged against the accumulated sick time, or at the employee s option, an unpald

_leave. Such paymeént may be granted under-the following conditions; —-- - — mimmr

‘—A The Employer shall teview each mdmdual 1ep0rted case Of 111]111}' , receive a witten Teport

from the Supermtendent; and be satisfied that such injury occured during the performance

of the employee’s duties with the Employer. e

'B.  The Employer shall receive a written report from a licensed physician, psychologist or

hospital stating that the absence is a direct result of the injury and that the employee is
totally unable to perform his normally assigned duties.

Section 2.

A. Should an employee’s claim be approved by the Bureau of Workers® Compensation, the
employee shall reimburse the Employer for all wages received as defined in Section 1 of
this article.

B. In the event an employee’s claim should be rejected by the Bureau of Workers’

Compensation, the employee shall reimburse the Employer for all wages received as
defined in Section 1 of the article. Should the employee’s claim be rejected by the Bureau
of Workers’ Compensation, the employee may be granted sick leave with pay as defined-
in Article 18 of this Agreement, provided the employee is eligible for such sick leave.

G Falsification of claims, writien statements, or physician certificates shall be grounds for
disciplinary action, which may include dismissal.
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ARTICLE 22
NO STRIKE CLAUSE

"Section 1. The Employer and the Union recognize that a strike would create a clear and present

danger-to the health and safety of the public and that the agreement provides machmery for the
orderly resolution of grievances. The parties, therefore, agree to the following:

.. A. - During the term of this agreement; the Union shall not atitliciize, cause;éngage in, sanction,

or assist in any sick call work stoppage, strike, sympathy strike, or slowdown which affects

the Employer of his operations. Should any employees engage in a sick call work stoppage,

strike, sympathy strike, or slowdown, the Union will promptly do whatever it can to prevent

or stop such unauthorized acts, mcludmg the preparation of a letter addressed to the

- Employer stating “the strike action is not sanctioned and all employees should return to
work immediately” and be s1gned by the staff representative.

ARTICLE 23

CALL IN PAY

Section 1. - Whenever an employeé is called to work outside his regular work day hours, which
do not abut his regular shift hours, he shall be paid a guaranteed minimum four (4) hours pay at
the appropriate rate, to be calculated from the time the employee clocks in.

N CARTICLE24 - - o

NON—DISCRIMINATION -

_ Section1.  The Employer and the Union agree not to interfere with the rights of employees to
. become members of the Union or refrain-from membership in the Union and there shall be no

discrimination, interference, restraint, or coercion by Employer/representative or the Union against
any employee because of Union membership or non-membership or because of any legal employee
activity or represéntative in an official capacity on behalf of the Union.

Section2.  All réferences to employees in this agreement designated both sexes, and wherever
the male gender is used, it shall be construed to include male and female employees.

ARTICLE 25
MANAGEMENT RIGHTS

Section 1,  Except as modified herein, the Union recognizes and accepts the right and authority
of the Employer t6 détermine matters of inherent managerial policy which include but are not
limited to areas of discretion or polity such as:

A. To determme the functions and programs of the Employer
B. To determine standards of services to be delivered; -

C.  To determine the overall budget;




D. To determine how technology may be utilized to improve the Employer’s operations;

E. To determine the Employer’s organizational structure;

F. To direct, supervisor, evaluate, or hire employees;

G. To mamtam and i 1mprove on the efﬁclency and effectweness of the Employer s operatlons

H. To deterrnme the overall methods process, means, or personnel by which the Employer s
operations are to be conducted;- -

L. To suspend, discipline, demote, or discharge for just cause of layoff, transfer, assign,
schedule, or promote employee;

J.. To determine the adequacy of the work force;

K.  To detéimine the overall mission of the Bazetta Township Trustees as a unit of
government;

L. To effectively manage the work force;

M. _Totake.actions necessary to carry out the mission of the public employer as. govemmental
umt - e -

Sectlonz The Union recogmzes and accepts that‘all 11ghts and responsiblhtles of the

Employer” not specifically modified by this agreement ensuing agreements shall_remain the

exclusive function of the Employer. -

ARTICLE 26
STEWARDS

Section1,  The Trustees recognize the right of the Union to appoint one (1) job steward and in
their absence one (1) alternate per shift, The authority of the job stewards and alternates shall be
Jimited to, and not exceed, the following duties and activities:

A. The investigation and presentation of grievances in accordance with the provisions of this
agreement.
B. The transmission of information and messages which originate with, and are authorized

by, the Local Union or its officers.

Section2,  Stewards and/or alternates have no authority to take strike action, or any other
action, or any other action interrupting the Trustees’ business.




Section3.  Stewards, during normal working hours, shall be permitted to investigate, present,
and process grievances on the premises of the Trustees without loss of pay, provided it does not
interfere with or impede the business of the Township or its employees.

ARTICLE 27
* HOURS OF WORK / QVERTIME,

- Seetion 1. - -- This-article is intended to define the normal hours of work pei day of per week in -
effect at the time of execution of this agreement. Nothing contained herein shall be construed as
preventing the Employer from restructuring the normal work day or work week for the purpose of
promoting efficiency or improving services, from establishing the work schedules of employees,
or from establishing part-time positions. Before changing the work schedule of any employee(s),
the Employer will consult with the employees affected and provide at least a fourteen (14) calendar
day advance notice. This article is intended to be used as the basis for computing overtime and
shall not be construed as a guararitee of work per day or per week. ' -

Secfion2.  The standard work week for all full-fime employees covered by the terms of this
agreement shall be forty (40) hours with a half hour paid lunch period for each eight (8) scheduled
houirs worked. The work week shall be computed bétiween 12:01 a.m. on Satiifday of each calendar
week and at 12:00 o’clock midnight the following Friday.

_Séction3..  When an émiployee is required by the Employer to work more than forty (40) hours: = .-
in‘a week or more than eight {8) hours in a work-day, as defined in Section2-above, he shall be- —-— -

paid GVéititie pay for all tine worked in excess of the forty (40} hours or eight (8) hours per day.... .
Overtime pay shall be pald at the rate of one and one-half (1 %) times the employee’s regular
houtly rate of pay. R e

Sectiond.  Each employce of the bargaining unit shall be granted a one-half (1/2) hour paid
lunch meal period during each regular work shift as scheduled by the immediate supervisor.

Section 5.  Each employee shall be granted a ten (10) minute rest period with pay, which will
be scheduled whenever practical, approximately midpoint in the first one-half of the employee’s
regular work shift. Employees shall also be granted a ten (10) minute rest period midpoint in the
second half of the employee’s regular work shift. Employees who extent their rest periods shall
be subject to disciplinary action. Rest periods should be taken at a time and in a manner that does
not interfere with the efficiency of the work unit. The rest period is intended to be a recess to be
preceded and followed by an extended work period; thus, it may not be used to cover an
employee’s late arrival to work or carly departure, nor may it be regarded as accumulative if not
taken. The rest period may not bé scheduled immediately before or after the employee’s scheduled
lunch period.

Section 6.  Compensation shall not be paid more than once for the same hours under any
provision of this article or agreement. '




ARTICLE 28
HOLIDAYS

‘Section 1. Al full-tiine employecs covered under this agreement shall be entitled to the
following holidays:

New Year’s Day Labor Day Columbus Day
-Martin Luther King Day - - - Presidents’ Day - -~ General ElectionDay "~ -
- Good Friday Veterans Day Memorial Day
- -Thanksgiving Day : Independence Day -Christmas Day -

Section 2. In the event any of the aforementioned holidays fall on a Saturday, the Friday
immediately preceding shall be observed as the holiday. In the event any of the aforementioned
holidays fall on a Sunday, the Monday immediately succeeding shall be observed as the holiday.

Section3.  Full-time employees shall be paid for cight (8) hours at their straight time hourly

" “raie for each of the holidays listed in Section 1 above, when no work is pecformed on such holiday.

Holidays shall be of twenty-four (24) hour duration.
_Sectiond.  Any.work performed by an employee on any one of the days listed in Section 1 that
is an emergency or presence required situation will be paid at the holiday rate of two (2) times

_.over the regular rate 6f pay. e ST et

' "jS?ﬂ’tiﬁn 5, Foxﬁl}jlﬁe 'émpIOyees covered by this agreement fo receive holiday pay for those
days listed in Section 1, the employee must work his scheduled day preceding the holiday and his

_5cheduled day succeeding the holiday, except if excused due to funeral leave and/or vacation. . . ..

. ARTICLE 29

VACATIONLEAVE

Sectionl,  Full-time employees are entitled to vacation with pay after one (1) year of
- continuous service with the Employer. The amiount of vacation leave to which an employee is
entitled is based upon length of service as follows:

Length of Service Vacaiion

1 year through 5 years 80 hours

6 years through 10 years 120 hours

11 years through 15 years 160 hours

16 years through 20 years 200 hours

21 yearsand over . .. B 240 hours . .

Such vacation leave shall be accrued to employees at the following rates:




Annual Vacation Entitled To Credited Per Period

80 hours . 3.1 hours
120 hours o ' - 7 46hours
160 hours 6.2 hours
200 hours L . 7.7 hours

240 hours 9.2 hours

Effectwe Janﬁafy 1-, 2007, and/or January 1 thereafter, full-time employees who have completed

_ the one (1) year of service shall be credited their individual vacation amount for that calendar year:

In the event an employee uses vacation leave that has been credited/advanced, but not earned, and
said employee leaves the employment of the Employer for any reason prior to earning the amount

" used, the employee shall reimburse the Employer all monies paid for such leave. Reimbursement

_ requirements as determined by the Employer, and such schedules shall not be arbitrarily adjusted

to the Employer shall be made based on the following schedule: - -

I, empipyee,% regular paycheck; o
2. Atticle 18, Conversion of Unused Sick T.eave, when applicable;
3, employee submitting payment (cash or check) to the Employer.

Section2.  No employee will be entitled to vacation leave or payment for accumulated
vacation under any circumstances until he has completed one (1) year of full-time employment

“with the Employer. D R I

Section 3. *if%atlon leave requ’e::.?fg_: f_‘o_r: ﬁve (5) consecuti@@ili?iays or more foi the current
calendar year shall be submitted at least thirty (30) calendar days prior to the requested date.
Vacation leaves shall be awarded based on seniority and in accordance fo the workload

to deny employee’s vacations or to cancel vacations.

Section4,  Vacations may be taken in minimum increments of one (1) regular schediled work
day. Should an employee request vacation leave of one (1) regularly scheduled work day
increment, such requests are subject to prior approval of the Employer and must be given at least
twenty-four (24) hours prior to the date requested.

The Employer may waive the advance notice if the employee can show that there is a bona fide
emergency.

The Employer shall have the right to deny vacation requests if workload requirements so mandate.

Section 5. Once the vacation had been approved by the Employer, alteration or cancellation

- of vacation days off by the Employer shall be based only on unforeseen emergency needs. ...

Section 6,  Days specified as holidays in the agreement shail not be charged to an employee’s
vacation leave,




Section7.  Anemployee is entitled to compensation af his current rate of pay for the prorated
portion of any earned but unused vacation leave to his credit at time of separation.

Section 8.  In the case of the death of an employee, the unused vacation leave to the credit of
.any such employee shall be paid to the deceased employee’s spouse and then to the estate if no

spouse survives.

_.:Seetion 9. .- Full-time employees covered by this agreement;-after one (1) year of service with -

the department, shall be granted three (3) days/twenty-four (24) hours paid personal leave for each

_year-(January-to December). Effective January 1; 2007, and each year thereatter, a total of four

(4) days/thirty-two (32) hours of paid personal leave for full-time employees shall be granted.
Wiitten application for use of personal leave must be submitted by the employee to the
Employer/designee at least twenty-four (24) hours in advance of the requested date. Personal leave
will be granted if the work schedules permit said usage, as determined by the Employer. Unused
personal leave shall be non-cumulative. :

Sectioii 10. - I the event a pait-time employee of the Township becomes a full-time employee,
the amount of time such employee has actually worked shall be used in computing vacation leave.
Actual work time shall be computed on a prorated basis. The provisions of Section 2 herein shall

apply.
_ ARTICLE30. ... S

HEALTH AND SAFETY / PROTECTIVE CLOTHING

[T

Section 1. Safety must be a prime concern and responsibility of both parties. ‘Therefore, the
Employer accepts the responsibility to make every reasonable effort to provide safe working

" conditions and working methods for.its employees. The employees accept the responsibility to -

maintain tools, equipment, and work areas in a safe and proper manner, and accept the
responsibility to follow all safety rules and safe working methods of the Employer.- All working
conditions believed to be unsafe must be reported to the Road Superintendent as soon as said

-unsafe working conditions are known. The Superintendent shall inform the Employer/designee of

the situation at the earliest practicable opportunity; however, in no event will such fransfer of
information exceed two (2) work days from the incident. The supervisor wilf investigate all reports
of unsafe working conditions, and will make every reasonable effort to correct any which are found
and see that the safety rules and safe working methods are followed by employees.

Section 2. If an employee has justifiable reason to believe that his safety and health are in
danger due to an unsafe working condition, or unsafe equipment, he shall inform the Employer
who shall have- the responsibility to determine what action, if any, should be taken including
whether or not the job should be shut down.

Seetion3.  The Employer shall provide full-time employees in this agreement work clothing
suitable for the duties of the position. “Clothing suitable for the duties of the position” shall include
work shirts (with Bazetta Township identification), work pants, and coveralls on an as-needed
basis, as determined by the Employer.




The Township shall provide for each full-time employee and replace for normal wear and tear, as

determined by the Employer, the following articles of equipment:

Boots — knee length construction type

Rubber / work gloves

Fluorescent vest

Hard Hat |

Non-prescription eye protection * - Ce TR e
Ear protection

Rain Gear

e 9 0 @ © © ©

All employees shall be required to wear the above-referenced items when performing the duties
and responsibilities that necessitate said items. Failure to utilize such items when required or
directed by the Eraployér/designee shall result in disciplinary action, o

All jtems provided above remain the property or in the control of the Employer and are only to be
used in accordance with the deparimental work rules. All items shall be returned to the area
designated by the Employer upon completion of the duties that require such protective clothing as
well asupon termination of employment. Failure to réturn such items as provided above shall

result in disciplinary action, including termination.

Section 4. _ .. On the first paychéck in December of each.year; the Employer will pay cach full-

time eniployee & clothing allowance of eight hundred and seventy-five dollars ($875:00).

ARTICLE31 .
HOSPITALIZATION /BENEFITS -

Section 1.  During the term of this agreement, the Employer shall provide hospitalization,
prescription, dental, vision, life insurance, and accidental death and dismemberment coverage to
full-time employees effective the sixty first (61) day of employment.

The Employer may offer such c'direra"gc-, as described above, through one (1) or more carriers /
plans. Eligible employees may enroll in the plan of their choice during the applicable envoliment
period.

The Employee shall contribute the following monthly contribution towards the premium costs of
the applicable plan:

Plan ' Employees Monthly

Ohio Insurance Services Contribution

Employee Only - . $30.00 -
Family $70.00




Teamsters Health & Welfare

“The Employees (Teamsters) resexve the right to re-open this Agreement to negotiate with the

Employer for the remaining two' (2) years regatding Employer’s participation in the multi-
employer Teamsters Health and Welfare Fund to provide health care insurance coverage for
bargaining unit employees to address the potential for cost savings to the Employer through the
multi-employer Teamsters Health and Welfare Fund that may be become availablé at the changing

..economic conditions during the term of the agreement; including pending: changes under the -
Affordable Care Act, and occurs through the mutual assent of the parties.

In order for the tight to re-open negotiations regarding Employer’s participation in the multi-
employer Teamsters Health and Welfare Fund to provide health care insutance coverage for
bargaining unit employees,

1, .. Employer’s participation in the Teamsters Health and Welfare Fund shall provide an
annual cost savings to the Employer ina minimum of $10,000.00

a. If the savings to the Employer meet or exceed the $10,000.00 threshold described
above, Employees shall be entitled to participate in the annual savings through a~
distribution of fifty percent (50%) of the total annual savings actually accrued to
the Employer. Said fifty percent (50%) shall be divided equally as a one-time bonus

payment made by the Employer to all full time bargaining unit-employees who -~ .=~
e participated in the health insurance program, with a maximum fifty percent (50%)—---—--
T pay, out 6f $10,000.00, based on actual annual savings defermined at the end of the

annual participation period.

"""h. Any tax consequences to the full time bargaining unit empi&ééé as a result of anyh L

bonus payment shall be full responsibility of said employee. Employees should
consult a tax professional regarding any questions concerning the bonus payment.

2. If contribution rates for participation in Teamsters H&W rise to a higher rate than the
township pays for its other full-time employees or greater than the summary plan benefits
with Teamsters H&W, the bargaining unit members may vote to remain in the Teamsters
H&W and pay the difference between the cost of the plans up to a maximum of 10% of the
total cost, but not more than the difference between the two plans. In the alternative, the
bargaining unit member may choose to participate in the Township’s current health care
plan.

ARTICLE 32~
EXPENSE REIMBURSEMENT

Sectionl.  During the term of this agreement, the Employer shall reimburse full-time
employees who are required to have CDL the entire cost for fees paid to successfully renew their
CDL. Eligible employees shall provide a receipt of payment to the Employer for such
reimbursement; it is understood the reimbursement described herein is payable oné duting the term
of the agteement. ‘ ' '




Section2.  Bargaining unit employees who are required to use their private vehicles to perform
Township duties and responsibilities shall be reimbursed mileage at the applicable IRS rate.
Employees muist receive prior written authorization to use their vehicles in those instances
described herein. Further, the employee shall provide the Employer/designee written verification
of such travel in order to qualify for such reimbursement. -

. Section 3...... Any:employee suffering damage-to-the following personal property while in the
setvice of the Township shall be compensated for the replacement of such items as follows:

Watch up to a maximum of $50.00
Eyeglasses up to a maximum of $50.00
Sunglasses up to a maximum of $50.00
Wedding Ring up to a maximum of $100.00
ARTICLE 33
WAGES

. Sectionl,  Effective the first full pay period following the dates noted below, bargaining unit
~_employees shall receive the applicable percentage increases to their howly rate(s) of pay:

. Classification _ Current Rate - 1A/15 11/16 _ Y7 o
Y 2.5%. 25
-~ Superintendent - $28.97 ~$29.69 $30.43 $31.197
Asst, Superintendent  $21.09 $21.62 $22.16- $22.71
.. - Mechanic - - --$21.00 - -$21.62 $22.16 - $22.71 -
Equipment Operator - $18.51- -~ $18.97 = $1944°° ~  $1993
Equip Op Entry Level $17.61 $18.05 $18.50 $18.96
Truck Driver $17.07 $17.50 $17.94 $18.39
Laborer (Full-Time)  $15.26 $i5.64 $16.03 $16.43
Laborer (Part-Time)  $10.99 $11.26 $11.54 $11.83
Clerical $18.14 $18.59 $19.05 $19.53

Section2.  Bargaining unit employees hired after the effective date of the agreement shall be
paid a starting probationary rate of eighty-five percent (85%) of the hourly rate of pay in effect at
the time the individual begins employment with the Employer. Upon completion of each two (2}
month period in the probationary period, such employce shall receive a five percent (5%) increase.
Upon successful completion of the individual probationary period, the employec shall be
compensated at the rate of pay in effect for the classification in which the employee performed the
work.

" Section3.  Bargaining imit employees shall receive their payche-cks on a bi-weekly basis, with
pay days of Friday. Any shortage in regular pay, overtime pay, or paychecks will be paid within
five (5) working days, provided the Fiscal Officer is available.

Sectiond,  During the thirty (30) calendar day period prior to the first anniversary date of this
agreement, either party may reopen the agreement for the purpose of negotiating hourly rates of

EaP e e L *‘2;‘" TR et o S
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pay and hospitalization. A notice of intent to reopen negotiations filed by the party requesting
such re-opener shall be sent, certified mail, to the opposite party. In addition, a copy of such intent
shall be sent to the State Employment Relatlons Board (SERB). The negotiations shall be in
accordance with ORC 4117,

. Section 5. -All bargaining unit employees will receive a one-time signing bonus of $1500.00
dollars payable in January of 2015.

ARTICLE 34
LONGEVITY.
Section 1.  In addition to an employee’s base pay as provided in Asticle 33, Wages, each full-

time employee shall receive longevity pay of five cents (80.05) per hour for all hours worked
based upon years of service as defined in Artzcle 12.

Section2. In order to be eligible for Iongev1ty pay, employees hired after the execution of this
agreement must complete five (5) yeats of continuous service with the Employer.

- ARTICLE 35
ALCOHOL AND DRUG TESTING POLICY

... Section 1. _The Township’s current Drug Free Work Place pohey shall be 1ncorp0rated herein
by reference and attached hereto. SR .

- ~ARTICLE 36 _ |
TEMPORARY LIGHT DUTY o

ASectilon 1. The ;Toﬁnshli) s current temporary light duty policy shall be mcorpmated herein
~ employee shall be ‘ehglble to partlcipate in the Township temporary light duty program only for
iliness and/or injury occurring while performing actual Township work-related duties.

ARTICLE 37
AMERICANS WITH DISABILITIES ACT

Section1.  The Employer and the Union agree that the parties are obligated to comply with the
applicable provisions of the Americans with Disability Act (ADA).




ARTICLE 38
DURATION OF AGREEMENT

‘Section 1. - This agreement shaIl be in effect as of January 1, 2015, and shall remain in full
force and effect through December 31, 2017 unless otherwise termmated as provided herein,

Seetion2, If elther party desires to modify, amend, or terminate this agreement it shail give
... :Written notice of such intent no latei-then sixty (60) calendar days prior to the expiration date of-
~this agreement. Such notice shall be by certified mail with return receipt. The parties shall
. .commence negotiations within two (2) calendar weeks upon receiving notice of intent.
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